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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

GARG COLLECGE

Name of the head of the Institution

Prof. Promi|la Kumar

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01126494544
Mobile no. 9810714139

Registered Email

gargi col | ege7@nmuai | . com

Alternate Email

kumar . prom | a@mai | . com

Address Siri Fort Road
City/Town New Del hi
State/UT Del hi

Pincode 110049

2 Institutional Status




Affiliated / Constituent Consti tuent
Type of Institution Wonen
Location Ur ban
Financial Status central

Name of the IQAC co-ordinator/Director

Ms. Sailaja Modem

Phone no/Alternate Phone no.

+919810550881

Mobile no.

9810344234

Registered Email

gargi.igac@nail .com

Alternate Email

nodensai | aj a@ahoo. co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://gargicoll ege.in/ w-
cont ent / upl oads/ 2018/ 12/ AQAR- 17- 18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://gargicoll ege.in/w-
cont ent / upl oads/ 2021/ 08/ AC- 250319. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 A 3.3 2016 19- Feb- 2016 | 18- Feb-2021
6. Date of Establishment of IQAC 22-Jan- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Trai ni ng program on
Institutional Quality
Measures for

17-Jun- 2020 105



https://gargicollege.in/wp-content/uploads/2018/12/AQAR-17-18.pdf
https://gargicollege.in/wp-content/uploads/2018/12/AQAR-17-18.pdf
https://gargicollege.in/wp-content/uploads/2021/08/AC-250319.pdf
https://gargicollege.in/wp-content/uploads/2021/08/AC-250319.pdf

Adm ni stration

Coursera for Canpus- 01- Aug- 2020 462
online | earning platform 180
| CT Acadeny-skill 02- Mar - 2020 412
enhancenent 180
Presentation of Eco- 30- Jan- 2020 2
survey work 1
Digital initiatives for 31- May- 2019 11
transpar ency 1
I nternal collaboration 15- Nov- 2019 16
with Placenent Cell Team 3
(on-goi ng)-interna
reports, reflective
reports and assessnent
reports by
nment or s(seni ors),
f eedback on agendas of
Team Next & SOPs
I nstitutional 14- Sep- 2019 10
di stinctiveness of Gargi 1
col | ege canpai gn on
soci al nedi a/ |l nstagram by
student nenbers of | QAC
Creation of sub-conmttee 21- May- 2019 0
for Language | ab proposal 1
Detail ed Face to face 06-Jun- 2019 300
feedback sessions from 4
teachers and lab staff to
seek suggestions for Team
| QAC
| QAC- Parents Interaction 20-Jul - 2019 600
(for second year) on 1
Col  ege Orientation Day
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Depart nment of SERB DST DST 2018 3631980
Bot any 1095
Depart ment of SERB DST DST 2018 3674343
Zool ogy 1095
View File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11740_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/11740_Special_Status.pdf

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 26
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Two day Training programon Institutional Quality Measures for Adm nistration.
2. Continuation of learning through active collaboration with national and
international online platforns or portals. (i) ICT Acadeny : skill enhancenent of
all stakeholders (ii)Coursera for Canpus: online |learning platformfor all

st akehol ders. 3. Internal collaboration with Placenent Cell Team (ongoi ng),
qualitative practices internal reports, reflective reports and assessnment reports
by nmentors(seniors), feedback on agendas of Team Next and SOPs. 4. Digital
initiatives for transparency: Collaboration with website comittee,

adm ni stration and accounts. 5. Institutional distinctiveness of Gargi coll ege
canpai gn on soci al nedi a/lnstagram by student nmenbers of | QAC.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Digital initiatives Digital initiatives for transparency in
accessing information by staff and
students was attenpted along with the
website conmittee and Mobiquel. A trial
run by a core-group tested rel ated apps
devel oped as a consequence of the
initiative to ascertain their

ef fecti veness.

Pl acenent Cell - Grooning Leadership Paper| ess Commruni cation (beyond five
Capacities years) Internal Reports for inprovenent
Refl ective Reports by team nemnbers
Assessnent reports by senior team
menbers SOPs for hands-on training by
seni or team nenbers and faculty.

Trai ning of non-teaching staff 2 day Training programon Institutional
Qual ity Measures for Adm nistration



https://assessmentonline.naac.gov.in/public/Postacc/Formation/11740_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11740_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11740_Contribution.xlsx

17-18 June, 2020

Add On Course-capacity buil ding Organi zed Biotechell ence 2: Insights
research and | nnovati ons

Covid-19 & navigating the period of Nati onal webi nar series on the current
Lockdown & Life beyond gl obal pandenic of Covid-19 (3 talks)

Virtual C asses Tools Google C assroom
CGoogl e Meet and YouTube Webi nar on
Bui |l ding Hope & Resilience-life after
the | ockdown Webi nar series on Mental
Heal th care during Covid-19 | munol ogy
of Covid-19 Fighting Pandem c with
Artificial Intelligence Pandem c, |aws
and state responses in India: a
citizen' s perspective. Open Educati onal
Resources Intellectual Property Rights
- Kal i edoscope of Opportunity

Training - all stakehol ders Menor andum of understandi ng signed with
| CT Acadeny in Decenber 2019 to pronote
skill training through organising
digital literacy and financial literacy
for students and skill enhancenent for
adm ni strative staff and FDPs in the
next 12 nonths. Signed MOU with
Coursera on 31st July 2020. In

col | aborati on with Coursera, online
courses and gui ded projects are offered
to the students, faculty nenbers and
non-teaching staff of the college, free
of cost, with certificates upon
conpl eti on.

Eco Survey In the 5th National Know edge Concl ave,
January 29-31, 2020 at the Anil Agarwal
Environnental Training Institute
(AAETI), Nimi, Rajasthan for the

[ aunch of a ‘ Conpendi um of the Green
Canmpus: The Changenakers’ which
featured Gargi College as a site of
Envi ronnental incubation by Centre for
Sci ence and Environnent, New Del hi
Presentation of work on ‘ Eco-survey’
initiated by |QAC in collaboration with
Eco-club in the One-Day Nati onal

Conf erence on ' I nportance and

| mpl enent ati on of Academi c,
Administrative, Green and Gender Audits
in HEls' held at Shivaji Mahavidyal aya,
Udgir, Dist: Latur (Maharashtra) on
30-01-2020 in collaboration with

Nati onal Assessnment and Accreditation
Council (NAAC), Bangalore. It was
presented by a student-convener of
EcoCl ub for the past two years and she
won t he best presenter award. She
presented the work as a research paper
titled ' Green Sense at a Del hi Coll ege,
Eco- Audit and Best Practices for




Sust ai nabl e Devel opnent ' .

Al'l I ndia Survey on Hi gher Education
(Al SHE)

Certified on 15th January 2020

Participation in the India Today
Ranki ng

Secured 9th rank (Arts Stream, 14th
rank Commerce and 12th rank in science
stream

Participation in all India level
Nati onal Institutional Ranking

Submitted to NIRF, Mnistry of Human
Resour ce Devel opnent, Governnent of

Framewor k (NI RF) I ndi a.
View File

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 15- Dec- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Institution has invested in technol ogy
and uses it for quick, effective
comuni cation and coordi nati on between
di fferent departnments, groups and

i ndividuals. This ensures in the
creation and storage of relevant

i nformation about all stakeholders to
be used for their benefit and
facilitate qui ck access for anal ysing
the policies in place. College website
provi des the information about the
followi ng:  About the vision of the
coll ege « The prograns avail abl e and

t he program outcones for students’
reference ¢ Acadeni c Cal endar -

Ti met abl e « Academ cs: Under graduat e
and post graduate prograns, add on
courses, faculty profiles ¢ Best
Practices of the College -
Institutional distinctiveness ¢« Centre
for Diversity and Inclusion, a
reflection of the commtnent to the
|iberal ethos of the institution. -«
Alummi ¢ Research at institution e

Admi ssions related information e



https://assessmentonline.naac.gov.in/public/Postacc/Quality/11740_Quality.xlsx

I nformati on and support on online
paynent of fee. ¢ The student corner
reflects the informati on expressly
relevant for them!like attendance

rul es, student council menbers and the
role of student union in the life of an
educational institution, student

wel fare schenes, societies, their work
and of fi cebearers and information for
public to contact the institution. e
Real ti me posting of events of the
college « Al relevant circulars for
both staff and students for
transparency. ¢ Administration e
Facilities at the institution e
Pol i ci es and procedures ¢ Library and
its initiatives for all stakeholders e
Green Initiatives ¢ Accreditation and
Ranking ¢« Awards: staff and students -«
E magazi nes ¢ Job opportunities at the
institution

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Curriculumis the conduit through which know edge and other |earning activities
are di ssem nated. Pl anning and inplenentation process involves hel ping the
| earner acquire know edge and experience. The |learner is therefore the centra
figure in the curriculuminplenentation process. Wile revision and up
gradation of the syllabi is done at the University level, the college has
devel oped a nechani smfor structured and effective curriculuminpl enentation.
Vari ous nmeans through which we execute the curriculumare bulleted bel ow < At
the departnental |evel, year-end planning sessions for the follow ng year are
conducted. Faculty | ooks back at the transaction, the response of the students,
curricular changes, if any, and its inpact for future. « Before the
commrencenent of every acadenic session, Principal along with the nenbers of
wor kl oad conmittee conduct a nmeeting with Teacher In charges of all the
departnments and finalize the academ c calendar in alignment with the university
schedul e. Faculty plan their transaction of the curricul umbased on the
academ c calendar. ¢ Oientation programat the institutional and departnental
level is a regular practice. ¢ Faculty nenbers di scuss the overview of the
course and share the course outcones. This includes the practical relevance of
the course and for their potential career noves and for higher education. « At
the start of each academi c senmester, students are being provided with tine
tabl es for each subject/paper and reconmended reading |ists for each course.
These tine tables are di splayed on the website as well as on the notice board
for students before the commencenent of class and are al so preserved each
senmester as docunentation. ¢ Maxi mum scope is given to students. The coll ege
gives flexibility to the students under the CBCS systemto choose the Skill
Enhancenent Course, General Elective and Discipline Specific Elective subjects
according to their own choices, froma varied l[ist as offered to them by the
Uni versity defined curriculum < The | aboratories are checked for availability
of consumabl e and non-consunabl e itens (chem cals, glass apparatus, instrunents




and ot her equipnent) before the start of every session. ¢ In some departnents,
bri dge courses or supplenentary courses are held in order to nmake the
curriculumdelivery nore holistic and effective. o Tutorials are held with
mentoring and participative learning is encouraged. « Guest l|lectures are
regularly arranged to bridge the gap in the prescribed curriculum e« The
periodic tests/ presentations/ practical viva are conducted in order to assess
the students regularly for their understanding and for internal/continuous
assessnents. ¢ Sem nars, value added courses, school visits and industria
visits are arranged to enrich the curriculum Perfornmance of the students in
| aboratory experinments are tinmely assessed and graded according to the
performance indicators. ¢ College library organizes different orientation
prograns about sources available in the library and e content availability. -
Students are encouraged to undergo industrial internships and visits during
vacation periods. ¢ Field trips and internships also enrich intramural |earning
with |ife situations/ground situations and industrial exposure. It also ensures
the inplementation of the CBCS and El ective Course System i ncluding options for
credits from On-Line Courses.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses
E- Student Ni |
Enri chment
Pr ogram “ Mul

tidisciplina
ry Facets of
Sci ence”

Pl ant Ni |
Syst emati cs:
Classical to
Mol ecul ar
Appr oach

Dates of Duration
Introduction
08/ 07/ 2020 21
20/ 07/ 2020 6

Focus on employ
ability/entreprene
urship

Trained to
expl ore wi de
vari ety of
car eer
opportunity
avail able in
the field of
Sci ence

Tr ai ned
with various
resources/ so

ftware

avai |l abl e
online to
pur sue
t axonomy and
pl ant
systenmatics
as car eer

Skill
Development

To train
t he students
to explore
wi de variety
of career
opportunity
available in
the field of
Sci ence

To train
t he students
with skill
of Pl ant
systemati c
and
t axononi cal
study using
vari ous
resour ces

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

31/12/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BA

Appl i ed Psychol ogy

20/ 07/ 2019




BA Busi ness Econoni cs 20/ 07/ 2019
BA Economi cs 20/ 07/ 2019
BA Engl i sh 20/ 07/ 2019
BA Hi ndi 20/ 07/ 2019
BA Sanskri t 20/ 07/ 2019
BA Hi story 20/ 07/ 2019
BA Phi | osophy 20/ 07/ 2019
BA Political Science 20/ 07/ 2019
BA BA Programe 20/ 07/ 2019
BCom Commer ce 20/ 07/ 2019
BCom BCom Pr ogr amme 20/ 07/ 2019
BSc Bot any 20/ 07/ 2019
BSc Cheni stry 20/ 07/ 2019
BSc Physi cs 20/ 07/ 2019
BSc Mat herat i cs 20/ 07/ 2019
BSc M cr obi ol ogy 20/ 07/ 2019
BSc Physi cal Sci ences 20/ 07/ 2019
BSc Li fe Sciences 20/ 07/ 2019
BSc Zool ogy 20/ 07/ 2019
VBc Chem stry 20/ 07/ 2019
VA Engl i sh 20/ 07/ 2019
VA Political Science 20/ 07/ 2019
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 102 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Advertising Marketing 20/ 07/ 2019 9
Communi cati on 2019
Banki ng Fi nanci al 20/ 07/ 2019 37
Servi ces 2019
Bi ot echcel | ence: 02/ 09/ 2019 35
I nsights and | nnovati ons
Mass Communi cati on 2019 20/ 07/ 2019 21

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

BA (Honours)

46



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/11740_Value_added_courses_1629715236.xlsx

BA BA (Progranme) 4
BA Appl i ed Psychol ogy 131
BA Busi ness Econoni cs 46
BA Economi cs 55
BCom Conmer ce 14
BCom B. Com ( Pr ogr amme) 22
BSc Bot any 12
BSc M cr obi ol ogy 23
BSc Physi cs 3
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback formformats are designed for the stakehol ders. This includes feedback
for the institution, teachers, availability of resources, curriculum al umni
feedback, student feedback, course exit survey, etc. Faculty feedback fromthe
students for the respective course is taken on various teaching/!| earning
aspects. Feedback is taken fromthe final year students and alumi for
suggestions or inprovenents. Stakehol ders are provided with pre-set MCQ style
google forms in which they can record their choices. The recorded choices are
then processed to obtain the feedback Anal ysis Report. The information provided
by the stakehol ders remains confidential. The collective feedback nmeasures
paraneters |ike curriculumtaught, subject know edge, teaching aids used,

net hodol ogy, eval uati on, approach, availability of resources etc. which is
collated, statistically analysed and tabulated for quality enhancenent in

t eachi ng nmet hodol ogy and al so for inproving the lab facilities and ot her

i nfrastructure. Val uabl e suggestions given were considered and necessary
actions was executed. Cbservations on general trends are al so nade. |f

required, the Principal intervenes and addresses possible areas of inprovenent.
Efforts are nade to notivate each of the concerned person to | ook at specific
areas where growth i s needed.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA BA Programe 204 1173 185
BA Appl i ed 43 242 47
Psychol ogy



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11740_Projects_undertaken_1628011957.xlsx

BA Econom cs 51 450 51
BA Engl i sh 51 584 54
BA H ndi 51 282 76
BA Hi story 51 383 62
BA Phi | osophy 34 255 34
BA Political 101 601 154
Sci ence
BCom Commer ce 135 724 148
BCom BCom 204 1059 216
Pr ogr amme
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 4505 118 216 Nill Nill

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
216 216 20 43 Nill 12

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring happens at different levels and in different contexts. Course teachers are in regular contact with their
students. Hence they are accessible on a regular basis and are in a position to gauze the response of students.
Teachers associated with department associations and societies are in closer contact with the students who are
members of the relevant groups. In the context of students associated with their practical teachers and internship
teachers in the case of department of Elementary Education, proximate working contexts provide opportunities
for closer interaction. All these opportunities are availed by students and teachers are mindful of their
contribution. However the UGC mandated mentoring system in place in the college provides opportunities in
addition to the ones mentioned above. Cultural societies in the institution are quite popular among the students
and since a large group of students work together, issues may arise. If a student raises a complaint, the teacher
mentor and the society convener together with student members resolve the issues after several meetings
amongst themselves. The meetings with the affected students are held separately in order to understand the
seriousness of the situation. This way, students also feel secure and enjoy their time in the college. Some
societies also have built-in mechanisms for airing their concerns. Most students are averse to their name being
noted down in a diary or any other document. Teachers understand these concerns. Hence the conversations
are kept completely confidential to gain the trust of student and serve the larger purpose of mentoring. Teachers
do not discuss the issues of mentees with any other teacher unless they need support in areas they may not
have expertise. During the lockdown period due to COVID pandemic, students approached their subject teachers
irrespective of whether she or he was her mentor or not. In general, students of third year were anxious about



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11740_Demand_ratio_1633087431.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11740_ict_tools_1628047840.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11740_e_resource_1628234609.xlsx

their exams and their career. Most of our students are outstation students and they live in paying guest

accommodations. Having stayed all alone during graduation, when they had to go back to their families, they had

lot of problems adjusting to the situation at home too. Their teachers supported them throughout this period .
They were available for the students round the clock. Whether it was just discussing some issues at home or it

was related to studies, sharing notes etc, teachers did their best. Major areas of mentoring issues included
adjustment issues in the first year especially with outstation students, interpersonal issues, body image, health-

related, professional guidance, career advice and directions for specific coursework. Many mentors have also
created a WhatsApp group and have been carrying out the mentoring very meaningfully, even during the difficult
times of the pandemic. Some teachers have taken feedback from their students to improvise upon the logistics
and efficiency of the mentoring exercise. IQAC included issues related to mentoring directly and indirectly in the
student satisfaction survey which encompassed the complete spectrum of student life in the institution for
improvement.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

4447

216

1:21

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions

Vacant positions

Positions filled during | No. of faculty with

positions the current year Ph.D
216 140 76 76 167

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Sabeen Hasan Assi st ant Appoi nted as
Ri zvi Pr of essor Honor ary Adj unct
Assi st ant Prof essor
at Department of
Psychol ogy
Neur osci ence,
Uni versity of North
Carolina at Chapel
Hll, USA
2019 Dr. Anita Yadav Assi st ant Shobhna Samman
Pr of essor
2019 Dr Deepi ka Associ at e Travel Fund from
Chatterjee Pr of essor UGC (University
Grants Conmmi ssi on)
to Present Paper in
I nt ernati onal
Conf er ence,
(University of
Lucer ne,
Swi tzerl and).
2019 Dr. Sweta M shra Assi st ant Recei ved award
Pr of essor

for outstanding
performance in
pronoting Gandhi an
val ues anong youth
t hrough Gandhi




Study Circle, Gargi
Col | ege.
2019 Dr. Varun Assi st ant Most Cited
Bhandar i Pr of essor Research Award from
SAGE and FI I B
2019 Dr. Aparajita Assi st ant Best perform ng
Mohant y Pr of essor t eacher,
Directorate of
H gher Educati on,
Govt. of NCT of
Del hi
2019 Dr. Anjana Assi st ant Best Poster award
Rust agi Pr of essor at Nati onal
Conf er ence,
Depart nment of
Bot any, Centr al
University of JK
2020 Dr. Hi mani Assi st ant Award for top
Chauhan Pr of essor nost cited Article
2020 Dr. Alka Garg Associ at e “Best Performng
Pr of essor Teacher Award”
instituted by
Directorate of
Hi gher Educati on,
CGovt. of NCT of
Del hi .
2019 Dr. Anjana Assi st ant Best Oral
Rust agi Pr of essor presentation at
Nat i onal
Conference, Gargi
Col | ege, University
of Del hi
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA 501 BA Vi 19/ 08/ 2020 28/ 11/ 2020
Pr ogr amme
BA 505 Applied Vi 19/ 08/ 2020 27/ 10/ 2020
Psychol ogy
BA 510 Economi cs IV 19/ 08/ 2020 02/ 11/ 2020
BA 529 Sanskrit \ 19/ 08/ 2020 21/ 11/ 2020
BA 516 Hi ndi Vi 19/ 08/ 2020 20/ 11/ 2020
BSc 569 Zool ogy Vi 19/ 08/ 2020 26/ 10/ 2020
BA 526 \ 19/ 08/ 2020 02/ 11/ 2020
Phi | osophy



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/11740_Honours_recieved_1628071211.xlsx

BA 527 Political V| 19/ 08/ 2020 21/ 11/ 2020
Sci ence

BCom 504 Conmer ce VI 19/ 08/ 2020 20/ 11/ 2020

BCom 503 BCom V| 19/ 08/ 2020 27/ 11/ 2020
Progr ame

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The course objectives and expected course outcones are shared with the students
at the start of the course. The teachers are sensitive about students who are
not able to attenpt the assessnent on the assigned day and given legitinmate
reasons, allow students to be assessed on a |ater date. Retest options are
provided if a student likes to inprove her scores. The internal assessnent
mar ks before being uploaded on the University portal are shared with the
students to nmake sure of their satisfaction and to rectify any typographi cal
errors. The practicuns acconpanyi ng are designed in advance too, based on the
| atest research in the field. Goup assignnents are given to encourage
participative learning fromtheir peer group. G oup discussions are al so
conducted to help the students build and enhance their analytical skills. This
gi ves an opportunity to the not-so-confident |learners to work along with
advanced |l earners as well as it helps themto |earn howto work in a group and
listen to peer group with an open mnd. Since March 2020, due to Covid 19
pandem ¢ assi gnments were collected through online node. It is also understood
that continuous internal evaluation is to ascertain |earning of the students
and it also provides information to the teacher about the students and if there
is anything else to be done in terns of diversity of |earners and the
aspiration of students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Gargi college is a constituent college of University of Delhi and hence follows
the academ c cal endar issued by the University. Al processes and events such
as adm ssion, start and end of senmesters, senester breaks, vacation and
exam nation are guided by the University of Delhi calendar. Wthin this broad
framewor k, each teacher conducts her own internal assessnent activities in
consultation with her coll eagues and students. Practical exam nation date
sheets are prepared in consultation with other departments. Departnental
associ ation activities such as sem nars, workshops, guest |ectures, inter-
coll ege activities, panel discussions, docunentary screening etc are planned

wel | in advance. College level activities/festivals/events such as Orientation
programe, add-on courses, Reverie, sports day, Diwali nela, Scintillations are
schedul ed wel|l in advance and the cal endar is adhered to, as far as possible.

Institution follows the acadeni c cal endar issued by University of Delhi. Al
processes including teaching |earning, preparation for visits, internships,
wor kshops, preparing for practical exanmi nation, conduct of exam nation and
evaluation are strictly guided by University of Delhi calendar. Wthin this
broad framework each departnment in consultation with other departnents, is
encouraged to draw up its own schedul es for conduct of practical exam nation,
speci al support for sone students in different subjects, internal assessnent,
etc. These are displayed on the departnment notice boards and comunicated to
students over other networks used by departnents. Each departnent draws up its
own annual calendar with in the broad franework of University cal endar

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11740_Evaluation_1628071715.xlsx

https://gargicoll ege.in/course-out cones/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

501 BA BA 172 157 91.3

Pr ogr amme
505 BA Appl i ed 50 50 100

Psychol ogy
510 BA Economi cs 61 59 96. 7
511 BA Engli sh 50 48 96
526 BA Phi | osophy 27 27 100
527 BA Political 112 112 100

Sci ence

508 BA B.B. E 44 44 100
504 BCom Commer ce 184 182 99
503 BCom BCom 190 186 99

Pr ogr amme
569 BSc Zool ogy 43 42 97.7

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

guestionnaire) (results and details be provided as weblink)

https://gargicoll ege.in/student-feedback-2019-20/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1095 DST 3674343 3
Proj ects
Maj or 1095 DST 3631980 4
Proj ects
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Met hods and Techni ques

WWebi nar on Qpen Chemi stry 21/ 05/ 2020
Educat i onal Resources
Wor kshop on Laboratory Bot any 10/ 12/ 2019



https://gargicollege.in/course-outcomes/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11740_Pass_percentage_1628072247.xlsx
https://gargicollege.in/student-feedback-2019-20/
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/11740_Research_Fund_1629875435.xlsx

Nat i onal webi nar “Virtual
cl asses Tools: Google
cl assroom Googl e neet

and you tube

Bot any

05/ 05/ 2020

E- Student Enrichnent
Program
“Mul tidisciplinary Facets
of Sci ence

Bot any

08/ 07/ 2020

Short term course on
Pl ant Sytemati cs:
Cl assical to Ml ecul ar

Appr oach

Bot any

20/ 07/ 2020

Intellectual Property
Ri ght — A Kal ei doscope of

M cr obi ol ogy

23/ 05/ 2020

OQpportunity
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
M ndSpar 2.0 1. Isha Depart ment of 04/ 11/ 2019 St udent s
“Meeting New Dhi ngra 2. Bi ochem stry,
Chal | enges” Bhum ka Uttam Sri
3. Garvita Venkat eswar a
Sharma 4. Col | ege, DU
Deepal i 5.
I shi ka Kain
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 NI L NI L NI L NI L 31/ 12/ 2020

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Departnment of Mat hematics

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Bot any Nill 00
I nt ernati onal Bot any 15 2.73
Nat i onal Busi ness 2 00
Economi cs
I nt ernati onal Chem stry 4 1.51



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/11740_Awards_won_1627986114.xlsx

I nt ernati onal Commer ce 2 00
I nt ernati onal Economi cs 1 2.41
I nt ernati onal El em Education 1 00
Nat i onal El em Education 2 00
I nt ernati onal Mat hemat i cs 3 00
I nt ernati onal M cr obi ol ogy 5 2.87
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

Phi | osophy

1

Mat hemat i cs

Hi ndi

Political

Sci ence

M cr obi ol ogy

Engl i sh

El ementary Educati on

Economi cs

Commer ce

Bot any

NlFR]IN]JO]lO||OW] ]

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Combi ned Upasana 2019 7 6
Phar macoph | ssar, Structural Depart ment
or e- Gui ded Ri cha Chemi stry of
3D (SAR, Aror a, Chemi stry,
Mol ecul ar Tripti Uni versity
Docki ng Kumari , of Del hi
and Rita
Vi rtual Kakkar
Scr eeni ng
on bi s-ben
zi m dazol e
s and ter-
benzi m daz
ol es as DN
A- Topoi som
erase |
poi sons.
‘Draft Jyoti Economi ¢ 2019 0 Gar gi Nill
Nat i onal Rai na and Col | ege,
Educati on Pol i tical Uni versity



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11740_journals_notified_on_UGC_1627986548.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11740_Books_and_Chapters_1627986695.xlsx

Pol i cy Weekl y of Delh
2019: What
isinit
for schoo
educati on?
Shashi 2019 Garg
G oundnut Shekhar, Physi ol ogy Col | ege,
Ahc APX Anj ana and Uni versity
conferred Rust agi , Mol ecul ar of Delh
abiotic Kapi | Bi ol ogy of
stress Lawr ence , Pl ant s
t ol erance Deepak
in Kumar
transgenic | and Sarin
banana Neer a
t hr ough Bhal | a
nodul ati on
of the asc
or bate—gl u
t at hi one
pat hway.
Neha Pl ant 2019
Henogl obi n | Si ngh and Met hods Depart ment
as a probe | Satish C of Bot any,
for Bhat | a Uni versity
estimation of Del hi
of nitric
oxi de
em ssion
from pl ant
tissues.
Pl ants Neha 2019
and human Si ngh, Functi onal Depar t nent
bei ngs Satish C Pl ant of Bot any,
engage Bhat | a and Bi ol ogy Uni versity
simlar Vadi m of Del hi
nol ecul ar | Dem dchi k
crosstal k
with
nitric
oxi de
under
stress
condi tions
Deci pher Moni ka Nitric 2019
ing the Kei sham Oxi de Depar t nent
nitric Pr achi of Bot any,
oxi de, Jai n, Neha Uni versity
cyani de Si ngh, of Delh
and iron- | Satish C
medi ated [Bhatla and
actions of | Christian
sodi um ni t |Li nder mayr

roprussi de
in




cotyl edons

of salt
stressed
sunf | ower
seedl i ngs.
Preeti 2019 9 DPMVB, 7
Functi onal Agar wal Functi onal Sout h
characteri | and Prof. Jand |ntegr Canmpus, DU
zation of Paranj it ative
HSFs from Khur ana genomni cs
wheat in
response
to heat
and ot her
abiotic
stress
condi tions
Genone- Preeti 2019 28 DPMB, 18
wi de Agar wal , Scientific Sout h
Anal ysi s Vi nay Reports Canpus,
of bZIP Tr kumar Uni versity
anscriptio Bar nwal of Delh
n Factors | and Prof.
i n wheat Paranj it
and Khur ana
Functi onal
Characteri
zation of
a Tabzl P
under
Abi otic
Stress
| dentifi Anami ka Jour nal 2019 0 Gar gi Nill
cation of Sai ni , of Agri cul Col | ege,
comon Aam ta tural Engi Uni versity
f ood Sai ni , neering of Delh
Adul t er ant Lavl een and Food
in Sachdev, Technol ogy
sel ect ed Neha
food itens Kunari ,
col |l ected Pr achi
froml ocal Coel ,
grocery Pri yanka
stores and Gupt a,
super mar ke Ri cha
ts Jain,
Yashasvi
Shukl a,
Ceet a,
Reena
M shra and
Renu Soni
Jyoti ka Busi ness 2019 0 Gar gi Ni |l
Proactive Bahl Anal yst Col | ege,
Approach Uni versity
to CSR of Del hi




spendi ng
post |egis
l ation
mandat i ng
CSR

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

nodul ati on
of the asc
or bat e—gl u
t at hi one

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Jyoti ka Busi ness 2019 Ni |l Ni |l Gar gi
Proactive Bahl Anal yst Col | ege,
Appr oach Uni versity
to CSR of Del hi
spendi ng
post legis
| ation
mandat i ng
CSR
[ dentifi Anam ka Jour nal 2019 4 Nill Garg
cation of Sai ni , of Agri cul Col | ege,
comon Aam ta tural Engi Uni versity
f ood Sai ni, neeri ng of Delh
Adul t er ant Lavl een and Food
in Sachdev, Technol ogy
sel ect ed Neha
food itens Kunmari ,
col | ected Prachi
from| ocal Coel
grocery Pri yanka
stores and Gupt a,
super mar ke Ri cha
ts Jain,
Yashasvi
Shukl a,
Geet a,
Reenma
M shra and
Renu Soni
Shashi 2019 5 1 Gar gi
G oundnut Shekhar, Physi ol ogy Col | ege,
Ahc APX Anj ana and Uni versity
conferred Rust agi , Mol ecul ar of Delh
abiotic Kapi | Bi ol ogy of
stress Lawr ence , Pl ants
t ol erance Deepak
in Kumar
transgenic | and Sarin
banana Neer a
t hrough Bhal | a



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/11740_Bibliometrics_1627988444.xlsx

pat hway.

‘Draft Jyoti Econom ¢ 2019 Nill Nill Gar gi
Nat i onal Rai na and Col | ege,
Educati on Political Uni versity

Pol i cy Weekl y of Del hi
2019: What
isinit
for school
educati on?
Al | evi at Dr  Anj ni I nt er nat 2019 Nill 3 Gar gi
i ng Anand Dr i onal Col | ege,
enpl oyee w Veena Journal of Uni versity
ork-famly Vohr a Organi sat i of Del hi
conflict: onal
Rol e of O Anal ysi s
gani sati on
S
Fort Sut apa 2019 2 Nil | Gar gi
WIliam Dutta Suntrer hi | | Col | ege,
Col | ege: Il AS Uni versity
Fortifying Revi ew of Del hi
an
I mperi al
Space
27?7 2?2?77 2019 Nill Nill Gar gi
????7°°7°7 Col | ege,
??°?7?°77 Uni versity
????7?°? 7?7 of Del hi
Fatarararats
?2???7?7?7? 27?7 2?2?77 2019 Nill Nill Gar gi
???? ?7? Col | ege,
Vardlararatarats Uni versity
of Del hi

?2???7?7? 2?7?77 2?2?77 2019 Nill Nill Gar gi

??? ?2???7°7 Col | ege,

Vordlaratataratarats Uni versity
???°2?°7?°27?7? of Del hi

A Wman Ruchi ka The Book 2019 Nill Nill Gar gi

Who Rul ed Shar ma Revi ew Col | ege,
An Enpire, Uni versity

Book of Del hi
Revi ew of

t he
Enpr ess:

The Astoni

shi ng
Rei gn O
Nur Jahan

View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 52 150 200 200



https://assessmentonline.naac.gov.in/public/Postacc/Index/11740_Index_1627989123.xlsx

nar s/ Wor kshops
Present ed 9 3 7
papers
Present ed 4 Ni Tl 29
papers

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Bhagat Si ngh
Col | ege

activities activities
Bi odi versity Saheed Bhagat 1 2
trail: seeking Si ngh Col | ege
solution in nature
Heart 2Art 4Earth Green Peace India 1 16
Chal | enge
Nati onal Science M nistry of 1 35
Day 2020 Sci ence and
Technol ogy and
Earth Sci ence,
Mnistry of Health
and Fam |y Wl fare
Wor kshop by C ean Clean Air Asia, 1 10
Alr Asia Envecol ogi ¢, Del hi
G obal Cdimte Fri days for 1 14
Strike Future Organi sation
Nest Maki ng Eart hcon: The Eco 1 1
wor kshop and Club of Mata
i nteractive Sundari Col | ege
wor kshop on
bi odi versity by
Shri. Rakesh Khatri
Fl oriculture and Mahat ma Gandhi 1 1
terrace farmng institute for
climte change
Wrld Cean Up Est oni an Enbassy, 1 12
Day Eur opean Uni on
Lecture: Justice Swatanter 1 54
Envi r onnent al Kumar ( For ner
Heritage of India Chai r per son of
Nati onal Green
Tri bunal and For mer
Judge of Suprene
Court of India)
Model United Hari t hkram The 1 11
Nat i ons Eco C ub of Saheed

View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11740_Faculty_participation_1629876108.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/11740_Extension_1627990269.xlsx

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

NI L NI L NI L Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Grl Up (Done Grl Up Uplifting 1 30
by students at |[United Nations Wonen
i ndi vi dual
 evel)
Swachht a Gargi Col | ege Swachht a 1 1
Pakhwada Pakhwada
CM Ral 'y 2020 NCC, Gargi CM Ral |y 2020 1 1
Col | ege
Save wat er NCC, Gargi Save wat er 1 1
rally Col | ege
Tree Gargi Col |l ege Tree 1 2
Pl ant ati on Pl ant ati on
Drive Drive
Pr oj ect CDF, Gargi Head, Project 1 1
Ki I kar i Chapt er Ki | kar i
CGover nnent 4DGBN ( Gar gi Participation 1 2
Pr oj ect NCC)
Bhar at Gargi Col | ege Swachh Bhar at 1 2
Abhi yan
Pr oj ect Gyandeep NGO Taught 1 1
Ki |l kari student s of
sl uns
Wonen Manzi | Webhor 1 1
Enmpower nent Mysti cs
Pr oj ect
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

00

NI L

00

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering

institution/

Title of the
linkage

Nature of linkage Participant



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11740_Students_in_extension_1627990817.xlsx

industry
[research lab
with contact

details
On-the-job FDP on Bhar at i 17/ 08/ 2020 22/ 08/ 2020
traini ng Managi ng Col | ege,
Onli ne Uni versity
Cl asses: of Delhi in
Teachi ng col | aboratio
Lear ni ng n wth
Tool s and e- Mahat nma
Cont ent Hansr aj
CGeneration Facul ty
Devel opnent
Centre
( MHRFDC)
On-the-job FDP on PG 02/ 08/ 2020 06/ 08/ 2020
traini ng Bi ol ogi cal Resear ch
and Depart ment
I ndustri al of M crobi ol
Application | ogy, |dhaya
col l ege for
woren,
Kurmbakonam
On-the-job FDP on DeenDayal 03/ 08/ 2020 10/ 08/ 2020
training Pedagogi cal Upadhyaya
training for Col | ege
ef fective (University
online of Del hi)
t eachi ng and and KTHM
| ear ni ng Col | ege,
Nashi k
On-the-job Expl ori ng Shri Vi shwa 01/ 07/ 2020 02/ 07/ 2020
traini ng New karma Skil |
Frontiers of | University,
Lear ni ng” Pal wal ,
conduct ed Har yana
under
Lecture
Series on
MOCCs
On-the-job FDP on V. O 15/ 06/ 2020 16/ 06/ 2020
traini ng Resear ch Chi danmbar am
Bui | di ng Col | ege,
Capacity Thoot huudi
under UGC
Schene,
STRI DE
Conponent 1
On-the-job FDP on ARSD 05/ 06/ 2020 11/ 06/ 2020
traini ng Resear ch Col | ege,
Met hodol ogy Uni versity
of Delhi, In
Col I aboratio
n wth

TEACHI NG




LEARNI NG
CENTER,
RANMANUJ AN
COLLEGE,
Uni versity
of Del hi
On-the-job FDP on Anand 18/ 05/ 2020 23/ 05/ 2020 2
training Bl ended Institute of
Lear ni ng Soci al Work,
Anand, Sri
Guru Nanak
DevKhal sa
Col | ege,
Uni versity
of Del hi,
The Bhopal
School of
Soci al
Sci ences
On-the-job Ref r esher UGC- HRDC, 19/ 08/ 2019 30/ 08/ 2019 3
trai ni ngOn- Course in Jawahar | al
the-j ob Life Nehr u
t rai ni ng Sci ences Bio | University,
t echnol ogy New Del hi
On-the-job Ref r esher CPDHE, 12/ 06/ 2019 12/ 07/ 2019 5
traini ng Course in Del hi
Life Science | University
Pr oj ect CSE' s Centre for 24/ 07/ 2019 31/ 07/ 2019 30
wor k initiative Sci ence
for air Educat i on
pol | ution and Conmuni ¢
and public ation
transport
reforns in
Del hi
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
| CT Acadeny 25/ 11/ 2019 Skill education 4701
Sri Guru Nanak 13/11/ 2019 Cooper ati on, 141
Dev Khal sa Col | ege pronoti on,
net wor ki ng of | QAC
for standardization
of policies and
procedur es
Cour sera 31/ 07/ 2020 Skill education 4701
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/11740_Linkages_1627991416.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/11740_MoU_1628234909.xlsx

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
37.6 37.6
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Net Li b Ful l'y Vi dyut 1999
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 58772 707956 342 362683 59114 1070639
Books
8932 210163 16 85879 8948 296042
Ref er ence
Books
Journal s 46 114004 46 108274 92 222278
CD & 381 9054 Nill Nill 381 9054
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Ni |

Ni |

Ni |

31/12/ 2020

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11740_augmentation_details_1629279035.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/11740_Library_1628068284.xlsx

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin]| 1798 5 4 6 0 22 47 100 5
g
Added 0 0 0 0 0 1 0 0 0
Tot al 1798 5 4 6 0 23 47 100 5

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

NI L

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

0 10621180 0 0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Physical facilities, built structures and open spaces:
the senminars in ECA breaks,

For formal events like
groom ng sessions organi zed by placenent cell
departnent festivals and formal society events, a calendar is maintained in the
office with specific personnel and (allocation of) auditorium senmnar hall and
| ecture theaters and conputer | abs are booked accordingly on first-come first-
serve basis. Another factor which deternines the venue is the seating capacity
and scale of event. However the mlieu of the college is such that the rules
and procedures are only to streamine the systemand facilitate but not to act
as constraints. Very cordial exchange of venue/s between societies and between
departments is an indication of the spirit of collegiality when a specific
situation arises |ike an external resource person’s visiting dates had to be
reschedul ed. This is seen between teachers and al so anongst the student office-
bearers of societies. The room booking is transparent to the teacher and
student office bearers in case of rescheduling any event. Policies and
procedures during Covid 19: Conmunication channels: Covid 19 necessitated a
di fferent franmework of policies and procedures, essentially through the
comuni cation networks in the virtual space. Institution stood up to this
chal | enge essentially by dissem nating informati on on website through tinely
notices fromUGC, University of Delhi and the Institution, on various issues
such as given below. To unpack the relevance /inplication of these
notices/circulars institution relied on teachers as foot soldiers. Since the
| ockdown happened when University of Delhi is in its md-senester break nany
students were left stranded in their hometowns and other places. Wth evol vi ng
under standi ng of the covid 19 disease and its potential inplications it was on
the teachers in each of their class groups to assure students about the
compl etion of syllabus, assignments, online tests, addressing security issues




related to online platfornms, being conpassionate towards the situation of those
students who coul d not access online classes due to |ack of digital
infrastructure at their disposal in their honetowns. And for those who faced
connectivity issues. For such students every effort is nade by the teachers to
use ot her channel s of communication and sharing notes, reading material,

clearing their doubts individually and in small groups as well. Al this effort
resulted in no specific ‘college hours’ though the practice of students calling
upon teachers for support always existed in the physical settings as well. The

nature of this support included acadenm c aspects and assuagi ng their anxieties
regardi ng conpl etion of academ c year especially in the case of final year
students. Suddenly students had to give their group presentations in virtual
node. But with the support of teachers and efforts nade by students institution
saw m ni mal disturbance in ternms of acquisition of know edge. Most of the
circulars were related to the follow ng: Mental health of students Wbinars
Pl acement sessions Exam schedul es OBE gui delines Online platforns

https://garagicollege.in/rules-and-regulations/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Student Welfare 18 94200
frominstitution Schene and Vari ous
Schol ar shi ps

Fi nanci al Support
from G her Sources

a) Nati onal Nat i onal 53 1614671
Schol arship Portal,
PVMSSS, DST PCSE
Schol ar shi p,

I NSPI RE, Unbrella
Schene
SAchol ar shi p,
APSSS, USEST,
PMSSM  Nat i onal
Schol arshi p Schene,
| shan Uday
Schol ar shi p, SHE
I NSPI RE, Vari ous
St at e Schol ar shi ps

b) I nt ernati onal -- Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Phar macot her apy 01/11/2019 90 Children First,

as a treatnent New Del hi

Option for

Psychi atric

D sorders

Under st andi ng 23/ 09/ 2019 175 Mahat ma Gandhi



https://gargicollege.in/rules-and-regulations/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11740_Scholarships_1628063810.xlsx

Enoti ons

Antarrashtriya

Hi ndi

Vi shwavi dyal aya
War dha Psychol ogi st

Maths in Real Wrld
St udent s organi sed:
Pictionary and
Crypt onani a.

Del hi

| mprovi ng Coupl e 20/ 09/ 2019 135 Marriage Fam |y
Conmruni cat i on Ther apy Program
t hrough Ther apy Nor t hwest er n
Uni versity, USA
Holistic Health 16/ 08/ 2019 120 Vedi ¢ Ashtang Yog
t hrough Nat ur opat hy Centre, New Del hi
and Yoga
Ent r epr eneur shi p 23/ 10/ 2019 60 Consi |l i um and
and Fi nance Fi nl adder
My Perspective on 16/ 09/ 2019 50 Comascent Team
Wonen Enpower ment Gargi Col |l ege
Economi c 30/ 09/ 2019 989 Commer ce
Enpower nent  of Associ ation
Wonen.
How t o approach 11/ 09/ 2019 120 Uni que Shi ksha
t he UPSC
Exam nati on
Shattering the 04/ 09/ 2019 100 Endeavor Careers
nyt hs of CAT
Applications of 18/ 10/ 2019 138 Gargi Col | ege,

Uni veri sty

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 414 3869 3 131
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
4 19
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus

Nameof | Number of | Number of

Nameof | Number of | Number of



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11740_Development_Schemes_1628064243.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/11740_Guidance_1628064393.xlsx

Synbi osi s

organizations students stduents placed organizations students stduents placed
visited participated visited participated
EY GDS 965 81 Acadecr af t 2122 426
KPMG ASAHI Adzeal ous
| NDI A GLASS nedia Al G
LTD. THE App Street
OBERO GROUP Sof t war e
DELAO TTE Appen
NIl T BAIN CO limted
GENPACT Ashi ana
TRAKI NVEST Housi ng Ltd.
SHEEKO At hena
Educati on
At om Awaaz
educat i onal
services
Bhai chung
buti a
f oot bal |
school
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 12 B. Sc. Uni versity M Sc
Mat hemat i cs of Del hi,
XLRI,
Janshedpur,
Uni versity
of
Hyder abad,
Guru
Janmbheshwar
Uni versity,
H sar
(Haryana),
SVSU, I'IT
Bhubaneswar ,
Anmity
Uni versity
2019 7 BA Busi ness Managenent VBA
Econoni cs Devel opnent
Institute
(MDlI), York
Uni versity
Babson
Col | ege,
(USA), XLRI,
(Janshedpur)
, London
Busi ness
School ,



https://assessmentonline.naac.gov.in/public/Postacc/Placement/11740_Placement_1628065016.xlsx

Institute of
Managenent
St udi es

2019

BA

Econom cs

DSE, SAU
Law Faculty

Masters in
Econom cs,
Law

2019

16

BA

Phi | osophy

DU
Facul ty of
Law Anity
Uni verity,

Ashoka
Uni versity,
Tat a
Institute of
Soci al
Sci ence,
Pacific
Nor t hwest
Uni versity,
| GNOU

VA

2019

25

B. Sc

M cr obi ol ogy

DU Sout h
Canmpus,
Centra
Uni versity
of Punj ab,
DTU, BHU
I'l1Sc
Bangal ore

M Sc

2019

25

B. Sc

Chemi stry

J. C. Bose
Uni versity,
I'l Sc,
Bangal ore,
Uni versity
of Del hi,
MDU Roht ak,
I'1 T Bonbay,
Indira
Gandhi
Uni versity,
I I' T Ropar,
Il T Kanpur,
I P
Uni versity,
NI T

MCA, M Sc,
I nt egrated
PhD, B. Ed.

2019

16

B. Sc

Physi cs

T
Guwahati ,
Il T Jodhpur,
Uni versity
of Del hi

M Sc

2019

12

B. Com

Conmmrer ce

Uni versity
of Del hi,
NM M5
I GNOU,
Synbi osi s
Col | ege of
Arts and

MBA, M Com




Commer ce,
(Pune), IBS
GURGAQN,
Banast hal i
Uni versity,
St. Andrew s
Col | ege,
Munbai
Uni versity

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 25
GATE 4
GVAT 5
CAT 19
TOFEL 6
Civil Services 3
Any O her 73

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Del hi University Inter
Col | ege Cricket
Tour nanent for Wnen

Col | ege

50

Saarthi, an initiative

by Sports Council for the

mental health of Coll ege
Sports Wonen.

Col | ege

50

Sports Specific
Coachi ng Programe
organi sed for follow ngs
sports: -Aerobics,
Athletics, Ball
Badm nt on, Basketball,
Chess, Cricket, Judo,
Kurash, Tennis,

Vol | eybal | and Westling

Col | ege

150

Participated in Fit

| ndi a Monment on the
occasi on of Nati onal
Sports Day on 29th August
2019

Col | ege

100

Gargi Col | ege conduct ed
a Sports Admission trials
in Volleyball and Cricket
for Undergraduate Wnen
in Sports Quota 2019-20

Col | ege

300



https://assessmentonline.naac.gov.in/public/Postacc/Progression/11740_Progression_1628065759.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/11740_Qualifying_1628235128.xlsx

Gargi A ynpiad Inter- | NTER- STREAM | NDI GENOUS 230
Stream Sports GARG SPORTS COMPETI TI ON f or
OLYMPI AD | NTER- STREAM Col | ege | evel
SPORTS COWPETI TI ON
2019- 20, Athletics, Tug
of war, Saaraki, Vigoro,
Kho- kho, Rugged handbal |,
Aerobi cs, Sports Qui z,
Sports Rangol i
Annual Sports Meet Col | ege 700
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 ol d Nat i onal 3 Nl 176236, V5.
Medal in 173737, Jyoti, M.
Nort h Zone 192218 Poonam
Bal | Ms. H mani
Badni nt on
Chanpi onsh
ip
2019 ol d Nat i onal 1 Ni Tl 182425 V5.
Medal in Priyanvada
Nort h- Zone Munj al
I nter
Uni versity
in Chess C
onpetition
2019 ol d Nat i onal 1 Nl 176249 V5.
Medal in Mahi na
Seni or Tokas
Nat i onal
Kurash Cha
npi onshi p
2019 Silver Nat i onal 1 Ni Tl 190150 Ms.
Medal in Sonam
REV.
TYTLER | nt
ernati onal
Kur ash
Tour nanent
2019 Silver Nat i onal 1 Ni |1 190150 Ms.
Medal in Sonam
Seni or
Nat i onal
Kurash Cha
npi onshi p
2019 Silver Nat i onal 1 Ni Il 190150 Ms.
Medal in Sonam
Kazakh



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/11740_Activities_Organised_1628066282.xlsx

kur ash

Nati onal C
hanpi onshi
p

2019 ol d Nat i onal 1 Ni Il 190150 Y/
Medal in Sonam
Al India
Kurash Cha
npi onshi p
(Juni or)

2019 First Nat i onal Nill 9 172219, Ms.
Posi tion 180025, Aruni ka
in Indian 180220, Sharma, Ms
Dance Conp 183512, . Prat yoosh
etition 181144, a Singh,

182988, Ms. Mal vi ka
186551, Agar wal ,
183802, Ms. Ipsita
194125 Maj undar ,
Ms. Vasundh
ara
Shar ma,
Ms. Shej al
Gupt a,
Ms. | shi ka
Saxena,
Ms. Ananya
Tewari ,
Ms.
Revathi R
Nai r

2019 First Nat i onal Nl 10 191025, V5.
Posi tion 190001, Charu, M
in Fine 181701, Ast ha

Arts Conpe 173424, Bi shnoi ,
tition 1730009, Ms
192455, Aashnan
194805, Chosh, Ms.
180218, Kashi sh
174451, CGoyal , Ms.
171308, Mai dnee
192429, Goj a, Ms.
194824 Stuti, M
Aliya
Azm , Ms.
Lehar, M.
Ritika
Ver ma, Ms.
Enari ca
Bar man,
Ms. Neha
Yadav, Ms.
Ishita
Nagar

2019 First Nat i onal Nl 5 186501, V5.

Posi tion 176336, Aar ci ah




in Western 191707, Thounan,
Musi ¢ Conmp 192416, Ms. Tuba
etition 192016 Khan, Ms.
Aprajita
Gupta, M.
Est her
Jakhal u,
Ms. Hannah
N. Tonsi ng

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students’ Council is a synbol of the collective aspiration of students to have
a denocratic space to express thensel ves and have a say in the nmatters which
are of significance to them This institution is also a synbol of nurturing

denocratic | eadership. The President is a nmenber of the inportant comm ttees of

the college as ICC (Internal Conplaint Conmttee), Canteen Committ ee,
Proctorial Committee, 1 QAC (Internal Quality Assurance Cell), NAAC Comittee
etc. The Students’ Council, in consultation with faculty Union Advisors,
Proctors and Principal take the decisions for organizing various events and
activities, channelling sponsorshi ps and other operations related to students.
Deci sions for managi ng the functioning of various conmittees and societies for
extension activities, cultural and co-curricular activities are taken
collectively by student council, teacher facilitators and the Principal. These
activities are planned and organi zed as per the acadenic and cul tural cal endars
of the college. The cultural secretary organizes the inter college conpetitions
in Delhi University circuit and other institutions too (11T Del hi, Mnbai to
nane a few). Annual calendar is drawn up by Student Council at the beginning of
the academi ¢ session in consultation with each departnent association. The

Counci| works around the areas of discipline, managenment, |eadership, service
to students and addressing their grievances. Al elected nmenbers belong to

di verse streans and courses, thus naking the nature of the council very
i nclusive of varied thoughts, ideas and practices. Council networks wth
el ected nenbers of the departnent associations and el ected representatives of
each class. The Council along with the student/teacher conveners of cultura
and non cultural societies and Public Relations Team an extension of the
associ ation, works to host Gargi’'s npst awaited and bi ggest event of the year,
‘Reverie- the College fest’. It involves all students of the college by
encouraging the spirit of volunteering, taking up responsibility, acquiring
organi zational skills and appreciating accountability. Staff of the college
oversees and nentors the process while giving nmaxi num space to students for
expression of creativity and seeking constructive coll aboration across the
board. Students are represented in each departnent through a process of

el ection, by nomnation in | QAC, Canteen conmmittee, in ICC, WDC in addition to
all extracurricular and co-curricular committees thereby getting exposed to

themes of managenent, marketing, entrepreneurship, |eadership, volunteering and
soci al service by hands-on experience. In addition to above, each departnent

has a council of its own which represents the student voice of the department.

Each departnent has its own procedures of the selection/election of the student

body of the respective departnment. Departnents across all the streans are
actively involved in organizing and participating in various sem nars, talks,
wor kshops, Annual departnental Fest and other activities throughout the year.
Besi des academ ¢ events departnents al so publish annual nagazi nes which
showcases their creativity, teamwork, |eadership quality, managenment and
literature skill. They also plan and execute educational trip/field visit for
the departnental students as a part of academ c | earning.



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/11740_awards_in_activities_1629879120.xlsx

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Institution has alumi association. It is not yet registered. It organi ses neet
once in two years. Alumi are also invited to the college as experts/nentors to
address the students and provide information about courses at higher education
institutes and job prospects in various fields. Al departnents are in touch
with their alumae and both groups draw from each other. Sone departnents
mai ntain record of all outgoing students which include their addresses, e-nai
i ds, and phone nunbers. Sone departnents have their own departnental page and
groups on social networking sites and for each batch there are one or two nodal
persons who regul arly update about their progress. Sone departnents track the
progress through alumi groups and through their personal interactions with the
alumi. ¢« Alumi e-nagazi ne, Manaswi ni i s published every year and e-copy is
sent to all registered alumi. ¢ Contribution to college in the form of
resource persons for workshops, guiding current students through their own
personal journeys, career guidance for higher education, placenent
opportunities and dissem nating informati on on expectations of the industry
frominstitutions is done on a sustained basis.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

| QAC continued to play its part in the scripting quality noves in the new age
of documentation and understanding it’s role in the life of an institution for
the benefit of all stakehol ders. Finding feasible solutions. Sonetinmes short
termand sonetines long term 1. Distributed Leadership and consequent
accountability: It is distribution of decision-making for tasks at hand, which
are academ c, creative and managerial-as the case may be, at nmultiple |levels
and in different social contexts of the institutional life. Exenplars on
internal distribution of work and responsibility (snippets frominterna
reports of departments-not always identical): (i) Comrerce Departnent : ?
Teacher-in-charge on rotation every two years ? Conmerce Association twice a
year ? Tine table preparation twice a year ? Wrkload cal cul ati on ? Conascent
(Departnment’s Bi -annual Magazine) ? Gargi Pathfinder Award ? Menmber of Library
Committee and Conputer Committee ? Duties for the adm ssion on rotation ?
Department and Col | ege Adm ssion Conmittee (ii) Providing increasing |eadership
opportunities to youngest mllennials in all spheres of activity. Opportunities
to work and get nentored by veteran faculty. Enthusiasm initiative, open to
learning and willing to take responsibilities are abundant in the mllennial
group of faculty. Autonony to choose societies/work/research/even creation of
new societies is the hallmark of the institution. They are an asset to the
institution and their presence is also an indication of the robust recruitnent
practices of the institution. Exenplars: (i) Creation of NAAC Steering




Conmmi ttee which constitutes veterans and faculty frommllennial generation
(ii) Team NNRF (iii) Team India Today (iv) Creation of new societies: North-
East Society (v) Team | QAC. Structured Leadership Qpportunities for generation
Z: Students, representing generation Z, too are in | eadership positions. The
aspiration of students to gain entry into various societies is reflected in the
nunber of applications/registrations a society w tnesses every year. By getting
sel ect ed/ beconi ng a nenber, as the case may be, students get a first-hand
under standi ng of responsibility with accountability, devel op capacities to
listen to the peer group, conmmunicate/coordinate with faculty, coordinate with
i ndustry, gain hands-on training through working in associations/societies and
as class representatives and consequent nentoring fromteachers. Their
functions include conceiving the thenes, planning and organi zati on of
departnental events designing interesting and inmaginative conpetitions and
events acquiring skills of marketing, |ooking for sponsors and connecting with
adm ni stration. 2. Decentralized docunentati on processes and anal ysis at the
source by departnments and societies: Based on the principle of distributed
| eadershi p each departnment and soci ety docunments it’s own practices, plots
progress, |ooks for areas of inprovenent and gives due recognition to the work
of students in the community through various social nedia handles. Primarily it
is for reviewing their work, based on the vision and plans for the current
academ c year. It also helps in planning for the follow ng year. This interna
docunentation also helps in sharing their work with commttees that work on
preparing coll ege and departnental nagazi nes, college annual reports, alummi
magazi nes, coll ege prospectus, and for accreditation and ranki ng agenci es.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Research and Devel opnent Faculty nmenbers prepare students to
write and present papers in nationa
and international seminars in India and
abroad. ¢ Faculty nenbers have their
own funded projects (Governnent
agenci es), star college projects,

i nnovati on projects, pathfinder
projects, BIF project (institutional
grant) and sone faculty nenbers al so
encourage student to participate in
short termresearch projects which are
not funded by an6 agency or institution
to keep alive their interest. Exposure
to these areas has strengthened
possibilities of student adm ssion
(progression) into higher education
institutions. ¢ These research projects
hel p the students to learn |ab
techni ques which are frequently used in
| abs so that they are acquainted wth
the commonly used | ab techni ques and
basi c protocols. This helps in creating
interest as well as trains them brief
and fam liarizes them about research.
Exenpl ar - Physi cs Departnent has a Del hi
Uni versity approved research lab in




whi ch under graduat e and post - graduate
students undertake research activities.
Two of the faculty nenbers have Ph.D
schol ars wor ki ng under them Over and
above these, few of the faculty nenbers
are gui ding the undergraduate students
in few projects. Physics departnent
organi sed summer wor kshop on inter-
di sciplinary aspects of research for
the sci ence and Mat henmatics
under graduates in which lecture cum
denmonstrations on X-ray diffraction
techni ques, open and free resources etc
wer e conduct ed

Adm ssi on of Students

Admi ssi on process was fully Online
node on Del hi University Adm ssion
portal. There was a login id for every
departnent, concerned Teacher-in-
Charge(TIC) and teachers engaged with
t he process. Process includes checking
certificates and verification for
further process. After confirnmation of
t he adm ssion students paid the course
fee online on University Adm ssion
portal. ¢ Review of the previous year’s
process for inprovenment. ¢« Orientation
regarding the procedures was done with
all staff nmenbers and student
volunteers. « Al relevant information
related to admission is provided in the
prospectus and updated on the website.
The percentage is publicized through
newspapers, DU website and coll ege
website. Admi ssion is nmade on nerit
basis only in all progranms. -
Centralised admi ssion procedure based
on Al India Entrance Exami nation is
foll owed for two professional prograns:
B. B. E B El Ed. Support systemfor
aspirants fromthe departnent. o
Teachers personal |y provide
counsel ling/mentoring to the students.
e At the time of admi ssion, senior
students, by setting up help desks,
actively participate in the adm ssion
process. They hel p out the newconers
t hr oughout the application process in
filling the adm ssion form arranging
t he docunents. They al so encourage and
guide them and hel p to get confortable
in college environnent.

Industry Interaction / Collaboration

e Industrial visits are organized by
departnents and Lectures/tal ks by
i ndustry experts are al so anot her
medi um of interacting with industry. -«
Pl acement cell collaborates with
corporations and training institutes to




prepare students for appearing in the
recrui tment sessions. This relationship
includes facilitating nock tests,
profil e-specific tal ks, conpetencies to
be acquired for preparing for various
conmpetitive exam nations. Exenplar-
Departnment of History: Students visit
Nati onal Museum every year. The
students also attend a 1 day workshop
along with a faculty nmenber at the
I ndi an National Trust for Art and
Cul tural Heritage Exenpl ar- Departnent
of El enentary Education: Continuous
col l aboration with schools, which is
‘“industry’ in the case of teacher
education. This is done majorly through
field visits and hands on practices in
those settings. This is in addition to
many ot her openings in industry |ike
content witing, curriculum devel oper
storytelling resource person,
theatre/craft resource person.
Opportunities are consciously planned
to understand the requirenents of the
field and I earn fromthe best practices
inthe field. This is done through
observation of exenplary schools in the
urban and rural/renote areas. This
provi des a sense of the field and
students get to know the places of
their work in future. It is done
t hrough observation of their processes
and Internship. Eg: MCD, NDMC, KV,
Navyug school s, private school s,
school s/ programes run by NGOs in rura
areas. Exenpl ar-Departnment of Political
Sci ence: The students al so procured
funding fromindustry to conduct the
annual academnmic and cultural fests.(in
i ndustry col | aboration).

Human Resour ce Managenent

e During the year 2019-20, especially
during the | ockdown period because of
COVI D- 19 pandemnic, the College took a
| eap towards paperl ess adm nistration
by according | eave approvals, joining
of the teaching and non-teaching staff

through virtual node to facilitate

everyone. e« During the pandenic
situation, the college fully cooperated
with the teaching as well as non-
teaching staff so that they are saved
from unnecessary work which coul d not
be done online. « The option of work
from home was nmade avail able for those
enpl oyees who stay far away fromthe
coll ege after the first | ockdown and
flexi ble work conditions were provi ded
to other needy staff. College supported




staff in these difficult tinmes wherever
a situation existed. « Conplete
sanitisation of the canpus was ensured
before re-opening with partial/skel etal
staff to start with. « Rotation for
adm nistrative staff was facilitated. -
For the limted staff working fromthe
institution on any given day (] ust
after the | ockdown) care was taken to
provide themwi th individual sanitising
material and in the entry to the office
as well. ¢ Perm ssions for attending
online FDPs was all owed as a speci al
measure irrespective of the nunber of
aspirants. The system before pandem c
allowed for a linmted nunber of
teachers to attend FDPs at the sane
tinme so as to not disturb the teaching
activity in the departnent according to
the decision arrived at in staff
council nuch earlier. This facilitated
nore staff nembers to acquire know edge
t hrough attendi ng virtua
sem nar s/ webi nars. ¢ College al so
stepped up its own webinars and
provi ded information and know edge
regarding the pandenic itself, on
virtual tools of teaching, on health-
rel ated sessions. ¢« The Coll ege
adm nistration put in efforts to enable
staff to attend various committee
nmeetings while remaining in house
(working fromhone). This ensured the
progress of work in a manner as
efficient as possible and thus saved
the cost of conducting physi cal
nmeetings. ¢ Collaboration with Coursera
and | CT Acadeny ensured continuous
acqui sition of know edge and skills
fromthe safety of honme for both staff
and students. ¢ Societies and
departnents seam essly noved to
webinars. < Institution acquired access
to online platforns to facilitate this
shift. Exenpl ar-The Departnent over the
years has successfully cultivated a
‘culture of care’ that transcends
hi erarchy and incorporates all the
stake hol ders. Faculty nmenbers are
supportive of each other and senior
col l eagues willingly mentor new
col | eagues and have sustained in
creating transparency and effective
teachi ng | earni ng nmechani sm

Li brary, I CT and Physi cal

Infrastructure /

I nstrunent ati on

Li brarian ensures tinely informtion
regardi ng acqui sition of e-resources
and encour ages physical access of the

l'ibrary. Departnments placed their




requisition to the College library for
t he purchase of books necessitated by
the revision of LOCF curricul um
i ntroduced by the University of Delhi
Adequate tinme is given to departnents
to collate their requirenents to be
procured by the library staff. Library
committee works in close coordination
to further these functions. Departnents
al so make efforts to acquire recent
research publications required by the
students as per the curricul um
requirenents.

Exam nati on and Eval uati on

e« Exam nation and Evaluation is
carried out as per University of Del hi
gui del i nes. Continuous evaluation is
done through different methods |ike
i nternal assessnent tests, assignnents,
presentations, projects etc.
Transparency i s nmaintained in
eval uati on process. Practical
exam nation is conducted in the
presence of external exam ners
appoi nted by the Departnent of
Mat hematics, University of Delhi. ¢ The
students are continuously assessed and
eval uat ed t hroughout the senester by
using different fornms of assessnents,
Ii ke MCQ Quizzes, short and | ong
questions, riddles etc. The fina
assessnent is done by follow ng the
Uni versity guidelines. Departnents and
i ndi vi dual teachers while adhering to
the broad paraneters of eval uation
experinent with various practices of
eval uati on by involving students in the
process. Sone of the practices are
gi ven below. ¢ Student participation in
deci si on-maki ng i s encouraged by giving
themthe flexibility to decide on
subm ssi on deadlines for interna
assessnent, involving themin the
desi gni ng and devel opnment of practica
activities and so on. ¢« Criteria for
eval uation, the nature of continuous
eval uation, and the break-up of marks
for internal assessnent was made known
to the students well in advance in the
begi nning of the semester. ¢ In cases
where students expressed willingness to
i nprove their marks, the teachers
created additional assessment and
eval uati on opportunities for students.
 Special care was taken to acconmpdate
the needs of extracurricular activities
and sports quota students who sonetines
are not able to be part of regular
i nternal assessnment and eval uation




situations due to the demands of their
soci eties. Exenplar for exam nation:
Al t hough the University of Del hi and
the Gargi Coll ege thensel ves nade
information available on their
respective websites, the Psychol ogy
Depart nent took special care to hand-
hol d students through the tough tines,
and to help them navigate the
unf oreseen chal | enges of online
exam nation etc.. Through this online
pl atform students were instructed about
gui delines for nock and final OBE
organi zed by the University of Del hi
Al'l doubts and concerns of the students
wer e addressed through this.

Teachi ng and Learni ng March 2020, with the declaration of a
nati onwi de | ockdown in response to the
COVI D- 19 pandenic, departnents noved on
to conduct online classes on Zoom
Googl e nmeet and other platforms. This
required a quick response to support
students in their |earning and hel pi ng
them prepare for exanms. Faculty worked
hard to stay in contact with students
on various online platforns. This al so
i nvol ved conducti ng online assessnent
practices from presentations to group
and i ndi vi dual assignnments and giving
feedback. Exenpl ar - Depart nent of
Mat hematics: Peer learning is pronoted
wi thin and outside class hours. Team
learning is facilitated through project
wor ks. Cui ded teaching and gui ded
assignnents, group di scussions,
presentations, viva, sem nars etc.
pronot e nmeani ngful | earning. Renedi al
classes/tutorials are held for students
requi ring additional help. Regular
assignnents with different difficulty
| evel s are given to the students for
participative |earning and to enhance
their problemsolving skills. Goup and
i ndi vi dual presentations are al so
organi zed for better understandi ng of
the subject. The questions given in
tests and assignnents are discussed
after the submi ssion and eval uation to
enhance probl em sol ving techni ques.
Sem nars and guest |ectures are
organi zed and students are encouraged
to attend such programes both in and
outside coll ege. Students are suggested
to participate in online courses
conducted by many institutions.
Exenpl ar - Depart ment of El enentary
Education: The departnent nonitors the
teaching | earning process through an




i nternal noderation comittee. Each
faculty menber submts a detailed
assessnent criteria for their course to
the noderation board. The board in turn
gi ves detailed feedback on the nature
of assignnments and noder ates narks of
all 8 B.EL.ED coll eges. Peer groups in
the other B.EL.ED institutions also
comrent on each other’s work and share
each other’s practices. The feedback
recei ved hel ps maintain the quality of
the teaching | earning processes each
year.

Curricul um Devel opnent

e Though the curriculumis prescribed
by the university, faculty provides
f eedback regularly and attends
nmeet i ngs/ wor kshops regularly to update
the curriculum This way the faculty
plays a significant role in
strengt hening the curriculum Most of
the teachers thus are either directly
or indirectly involved in the review of
curriculum < Teachers, based on their
expertise, readi ng and awar eness bring
in their individual interpretation of
t he courses and thus enhance the given
curriculum It is done either through
linking with industrial visits,

I i nkages wi t h enpl oynent - based
themes/skills, through usage of
creative materials and by reinforcing
t he outcomes of the course vis-a-vis
attributes of a graduate in a specific
discipline at the |level of individua
teacher. ¢ The courses offered by the
departnents include core courses, skill
enhancenent courses, discipline
specific courses and generic el ective
courses for both honours and programme
students. The orientation for the
courses is an el aborate procedure where
all departnents are enthusiastically
involved to further the agenda of
interdisciplinarity as visualised in
the CBCS. It is a very pro-student
policy the institution foll ows keeping
the interests of students in mnd
primrily.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

It involves reviewing |last year’s
policies and practices and allocation
of fundi ng and naking th3 canmpus ready

for the new session. Based on the
principle of distributed |eadership and
consequent accountability each




departnent and society /comittee plans
it’s future by review ng the previous
year. Sone aspects of centralised
planning is related to the maintenance
of comon spaces, physica
i nfrastructure and neetings of the head
of the institution with Teacher - in -
Char ges and
adm ssi on/ wor kl oad/ ti netabl e/ website
conmittees. To enable efficient
functioning of the adm nistration
t hrough virtual node, the college
upgraded its technol ogi ca
infrastructure and skilled its manpower
SO as to run in a seanl ess manner

Adm ni stration

During the year 2019-20, the
especially during the | ockdown peri od
because of COVID-19 pandenmic, the
Col l ege took a | eap towards paperl ess
adm ni stration by according | eave
approval s, joining of the teaching and
non-teaching staff through virtua
node. During the pandem c situation,
the college fully cooperated with the
teaching as well as non-teaching staff
so that they are saved from unnecessary
wor k whi ch coul d not be done online.
Conpl ete sanitisation of the canpus was
ensured before re-opening with
partial/skeletal staff to start wth.
The Col | ege admi nistration put in
efforts to enable staff to attend
various committee neetings while
remai ning in house (working from hone).
This ensured the progress of work in a
manner as efficient as possible and
t hus saved the cost of conducting
physi cal neetings. Exenplar-

Admi ni stration: Because of |ockdown and
t he extension of the academ c session
supporting studio their day to day life
has been the main target of our
institution. In these difficult tines
we worked hard to not |let students |ag
behi nd. We arranged for online classes.
W resol ved nost of their queries on
email or telephonic way so that they
don’t have to visit the canpus
unnecessarily. Qur staff at the student
corner has not |eft any stone unturned
to help the students. Many conmittees
are formed and regul ar meetings are
bei ng held to support the functioning
of the college. W have taken speci al
care about social distancing in
comm ttee neetings and nostly all the
nmeetings were through video-
conferencing only.




Fi nance and Accounts

e All aspects of accounts work is
digitized. And accessible for quick
retrieval. The finance departnment uses
sof tware packages for their routine
work. Their interaction with other
departnents goes through the office
communi cation | oop after approval from

the head of the institution. Al
paynents are done through online.
Supporting docunentation |ike approvals
fromthe head of the institution and
the reasons for applying for funds are
sought and given by staff. Procedures
for applying for schol arshi ps, paying
fee by freshers/new adni ssions and the
second, third year and fourth year
students are shared clearly through
mai | and MIS. The budgets for the
societies are also disbursed after the
due process of presentation by
conveners/ of fice-bearers and approved
by the head of the institution. Bursar
a faculty nenber by rotation, is also
engaged in going through the procedures
internally and giving legitinmacy to the
internal scrutiny. ¢ Any new indi vi dual
teacher has a query regarding filing
i nformation and expenditure for her/his
of ficial work, staff guides them by
showi ng sanples fromtheir digita
sour ces/ docunents. Accounts staff
encour age constructive interaction and
are open to suggestions within the
boundaries of the auditing procedures.
Audi tors praised the departnent for
ef ficient working procedures. -
Research grants of faculty are
mai ntai ned by the accounts depart nent
nmeticul ously and the staff maintains
heal thy interaction in understanding
the way fundi ng agenci es expect
docunment ati on. Disbursal is tracked
t hrough PFMS. ¢ Statutory procedures
are followed for filing tenders.
Teachi ng and non-teaching staff is
encouraged to use coll ege GST nunber
for any purchase done for college to be
on the right side of the [ aw and any
consequent benefit reaches to coll ege.
e Digitisation of accounts departnent
does not preclude them from reaching
out to anyone who is digitally
chal | enged. Open comuni cation is
encour aged.

Student Adm ssion and Support

e Adm ssion process was fully Online
node on Del hi University Adm ssion
portal. There was a login id for every
departnment TIC or the concerned




teacher. After that conmittee has to
check all certificates and do
verification for further process. After
conform ng the adm ssion Student paid
the course fee online on University
Admi ssion portal. < Al rel evant
information related to adm ssion is
provided in the prospectus and updated
on the website. Al information
rel evant for the academi c and non-
academic life of students was nade
avai | abl e through the Coll ege website -
A speci al dedicated email |D was
created to respond to possible queries
of prospective students. Al so the phone
nunbers of dedicated faculty nenbers
wer e published on the College website
in order to facilitate the adm ssion
process. These hel pline nunbers
addressed the queries of an
overwhel m ng nunber of students. e
Admi ssion registration is done online.
e The collection of fees is online
only.

Exam nati on

e Exam nations are conducted as per
the University final Date sheet. Due to
Covid 19 university decided to conduct
exam nation fully online node (Open
Book exam). University devel oped OBE
software portal for students and
coll eges. Al students registered
thensel ves on OBE portal and gave their
exam on particul ar date according to
the date sheet. After exam nation
eval uati on process al so happened fully
online. Answer scripts auto forwarded
to the concerned teachers for
evaluation. In this first time process
i mrense coordinati on was witnessed
bet ween teachi ng and non-teaching
staff, university and students. -
Students were facing online OBE for the
first time. As a result there was a | ot
of anxi ety anong students, regarding
both the new portal which had been
created and the denmands of an open book
exam Since students were not
physically present in the coll ege,
faculty needed to nediate at every step
of the process. Besides this, faculty
i nvol ved in teaching final year
students needed to counsel students
during the stress of COVID-rel ated
online educati on demands and al so
mentor them for OBE. ¢ Coll ege stepped
up its support systemto students and
generated an exclusive mail Id to cater

only to the queries of students rel ated




Del hi

Al'l

and the Gargi

exan nation etc..

to OBE. Exenpl ar-Departnent of
Psychol ogy: Although the University of
Col | ege thensel ves
made information available on their
respective websites,
Depart nent took specia
hol d students through the tough tines,
and to hel p students navigate the
unf oreseen chal | enges of online
Through this online
pl at f orm students were instructed about
gui delines for nock and fina
organi zed by the University of Del hi
doubts and concerns of the students
wer e addressed through this.

t he Psychol ogy

care to hand-

OCBE

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 - - -- - - Nil |
2019 - - -- - - Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 - - I nstitut 16 69
i onal 16/ 06/ 2020 |18/ 06/ 2020
Quality
Measur es
for Adm ni
stration
2020 Teachi ng - - Nill
Techni ques 14/ 05/ 2020 |19/ 05/ 2020
with Gam f
i cation
(online
Iive FDP)
2020 -- Ni |l
Enot i onal 06/ 05/ 2020 |11/ 05/ 2020
Intelligen
ce (online
Iive FDP)
2020 Process -- Ni Il
Managenent 03/ 06/ 2020 |08/ 06/ 2020




i n Probl em
Sol vi ng
(online

Iive FDP)

2020

Sal esforce
Security
Speci al i st
(online
Iive FDP)

15/ 06/ 2020

20/ 06/ 2020

Ni |l

2020

Certific
ate Course
on Digita

Teachi ng
Techni ques

29/ 06/ 2020

04/ 07/ 2020

47

Nill

2020

Certific
ate Course
on Digita

Teachi ng
Techni ques
(sponsored
by SPrayas

— CSR
Initiative

of Atos

Synt el

CSR)

07/ 12/ 2020

12/ 12/ 2020

NiTl

2020

Vi rt ual
Cl asses
Tool s
Googl e
Cl assroom
CGoogl e
Meet and
YouTube

11/ 05/ 2020

11/ 05/ 2020

244

NiTl

2020

Enhanci ng
qual ity
and
visibility
of
resear ch
out put of
faculty
and resear
chers

16/ 05/ 2020

16/ 05/ 2020

1000

NiTl

2020

Open
Educati on
Resour ces

21/ 05/ 2020

21/ 05/ 2020

884

Ni |l

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional

Number of teachers
who attended

From Date

To date

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/11740_Development_training_programmes_1630065041.xlsx

development
programme

Orientation

Pr ogr amme,
HRDC

Jawahar | a
Nehru

Uni versity

15/ 07/ 2019

02/ 08/ 2019

19

125t h
Ref resher
Course, Jam a
MIllia Islam a,
New
Del hi Ref r esher
Course in
H ndi, HRDC,
Jawahar| a
Nehr u
Uni versity

11/ 06/ 2019

01/ 07/ 2019

21

Ref r esher
Course in
H ndi, HRDC,
Jawahar| a
Nehr u
Uni versity

06/ 01/ 2020

18/ 01/ 2020

13

Ref r esher
Course On Life
Sci ences And
Bi ot echnol ogy,
HRDC
Jawahar | a
Nehru
Uni versity

19/ 08/ 2019

30/ 08/ 2019

12

Ref r esher
Course On
Cont enpor ary
St udi es, HRDC
JNU

09/ 12/ 2019

21/ 12/ 2019

11

Ref r esher
Course On
Commer ce

Managenent ,

Jamia MIlia

| sl am a, New
Del h

08/ 11/ 2019

30/ 11/ 2019

23

Ref r esher
Course On
I ndi an
Phi | osophy,
Thought And
Thi nkers,
CPDHE, DU

17/ 09/ 2019

30/ 09/ 2019

14

Ref r esher
Course On
I ndi an

10/ 10/ 2019

23/ 10/ 2019

16




Educati on
Syst em And
Ski | |
Devel opnent,
CPDHE, DU

Ref r esher 1 03/ 01/ 2020 16/ 01/ 2020 14
Course On
I ndi an
Educati on
Syst em And
Ski |l
Devel opnent,
CPDHE, DU

Ref r esher 3 14/ 10/ 2019 26/ 10/ 2019 13
Course On

Resear ch
Met hodol ogy,
HRDC,
Jawahar | al
Nehru
Uni versity

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 78 79 42
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Medi cal , LTC, School Medi cal, LTC, School Student Welfare fund
education fee, Leave education fee as per
encashnment as per norms nor s

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Audit: Internal Audit for the financial year 2019-20 has not been
conpleted. It is an ongoing process. Therefore the statenment Accounts and
Utilisation certificate for the above nentioned period has not been prepared.
External Audit: External audit is conducted by two agencies . a. CAG —has
graded coll ege audit upto financial year 2016-17 b. Del hi Administration (—)
has conducted audit till financial year 2018-19.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

263795400. 77



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/11740_Training_Programmes_1628235896.xlsx

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ No -- Yes Staff Counci |
Admi ni strative Yes Del hi Yes Head of the
CGover nnent and Institution
CAG
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
NO

6.5.3 — Development programmes for support staff (at least three)

Training programon Institutional Quality Measures for Administration: 1.
| mpl enent ati on of E-governance in areas of operations: ¢ Planning Devel opnent -
Adm ni stration ¢ Finance Accounts 2. Accounting and Budget wi th NAAC
Perspective 3. Data Centricity Admn Audit with NAAC Perspective 4. Cyber
Security

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Student nentoring as per UGC norns. 2. Participation in the National
I nstitutional Ranking Franmewor k(NIRF), Mnistry of Human Resource Devel opnent,
Governnent of India 3. Distributed Leadership practices and consequent
accountability providing structured | eadership opportunities for generation Z.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

| QAC-
Par ent s
I nteraction
(for second
year) on
Col | ege
Orientation
Day

20/ 07/ 2019

20/ 07/ 2019

20/ 07/ 2019

600

2019

Det ai | ed
Face to face
f eedback
sessi ons
from
t eachers and
lab staff to
seek
suggestions
for Team

06/ 06/ 2019

21/ 08/ 2019

28/ 08/ 2019

300




| QAC

2019

Internal c
ol | aborati on
with
Pl acenent
Cell Team (o
n- goi ng) -i nt
er nal
reports,
reflective
reports and
assessnent
reports by m
entors(senio
rs),

f eedback on
agendas of
Team Next
SOPs

15/11/ 2019

07/ 04/ 2020

23/ 04/ 2020

16

2019

Digita
initiatives
for
transparency

31/ 05/ 2020

31/ 05/ 2019

31/ 05/ 2019

11

2020

Present ati on
of Eco-
survey work

31/ 01/ 2020

31/ 01/ 2020

31/ 01/ 2020

2020

| CT Academ
y-skill
enhancenent

16/ 03/ 2020

16/ 03/ 2020

31/ 12/ 2020

412

2020

Cour ser a
for Canmpus-
online
| ear ni ng
pl at f orm

01/ 08/ 2020

01/ 08/ 2020

31/ 12/ 2020

509

2020

Trai ni ng
program on |
nstitutional

Quality
Measures for
Adm ni strati

on

17/ 06/ 2020

17/ 06/ 2020

18/ 06/ 2020

105

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
“Pride 06/ 09/ 2019 06/ 09/ 2019 400 Nill

Parade’ in



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/11740_Quality_Initiatives_B_1630141217.xlsx

col | aborati on
with The Wiite
Rose Cl ub

“ Know Your

Ri ghts’ on
safety laws and

girls rights

06/ 09/ 2019

06/ 09/ 2019

120

Nill

Article
Witing
Conpetition on
the topic — My
Per spective on
Wen
Enpower nent’

19/ 09/ 2019

19/ 09/ 2019

50

Nill

‘“Naritva:
Beyond Four
VWl | s’

20/ 09/ 2019

20/ 09/ 2019

120

Ni |l

| mprovi ng
Coupl e
Conmmuni cat i on
t hrough Ther apy

20/ 09/ 2019

20/ 09/ 2019

135

Ni |l

"Wnen' s
Econom ¢
Enpower nent: A

Real i ty!

30/ 09/ 2019

30/ 09/ 2019

989

Nill

‘ Legal
awar eness
wor kshop’ with
t he Nationa
Conmi ssion for
Wonen on | aws
pertaining to
Wnen in India

22/ 10/ 2019

22/ 10/ 2019

80

Nill

Under proj ect
* Aagah’
sensitization
wor kshop WAS
conduct ed at
Masoom Zi ndagi
NGO, pertaining
to issues
regar di ng
Gender and
Equal ity

29/ 01/ 2020

29/ 01/ 2020

54

Ni |l

‘ Gender Bi as
in Science’

26/ 02/ 2020

26/ 02/ 2020

85

Nill

Wnen’ s Day
Cel ebration on
the thene
“Wonen: An
evol ution of
Identity”

08/ 03/ 2020

08/ 03/ 2020

240

Ni |l

Wnen’ s
Equal ity Day

26/ 09/ 2020

26/ 09/ 2020

150

Nill




“lzhaar’ ( 01/ 04/ 2019 19/ 03/ 2020 250 Ni |
Mental health
awar eness
student s’

group)
i nteractions

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

7.1.2 (revised) Each programin the college engages with environnental issues,
it’s inpact on the planet and on |livelihoods. Wether it is a humanities paper
sci ence paper or a commerce paper. Most societies in the college al so engage
with simlar thenes either through know edge sessions or projects, advocacy or
t hrough hands on work or through various fornms of creative expression |ike
poetry, novie screenings, celebrating/ marking conpetitions(poster-nmaking and
debates), art, essay, slogan conpetitions, debates, annual festivals, canpaigns
for various issues |like pollution free rivers and training sessions. Sone of
those thenmes and special days are listed below <« “Environmental Heritage of
India” ¢« The launch of the #HOPE (Harnmony on Planet Earth) ¢ “lIs It Possible to
Live Wthout Plastic in Todays World?” « “Think out of Trash”, Best out of
Waste initiative. « Train for Clean Air: Youth Assess, Analyse, Act for Blue
Ski es, e« Harithkram Model United Nations Environnent Assenbly (HMUNEA 19) on
Envi ronnent Di pl omacy and d obal Health ¢ Training for G een Educators in
el ementary education/schools. « Wrld clean-up day « Gobal climate strike ¢
Ganga Sansad, ¢ Earth Wtness ¢ Plastic-free India ¢« Swachhta Pl edge ¢ Swachhta
Bharat ¢ “Tide Turner- The Young Leaders Plastic Challenge « WAF I ndia X UN
Envi ronnent wor kshop ¢ Swachhta Pakhwada ¢ “Clean Up Drive on Yanmuna Bank” e
“There Is No Earth B’ ¢ Environment Awareness Drive ¢ “Craft with Nature” e
Know edge sessions on Green audit through land, air, water , energy and air
teans in Practicum ¢ E-waste collection drive ¢ Sapling Distribution Drive e
Pl astic-free Environment ¢ ‘SINGLE USE PLASTI C- FREE' Canpus ¢ Environnent Day,
One- Wek environnment chal l enge on “Environnment and Lockdown” ¢ Bird count in
the college in collaboration with ‘G eat Backyard Bird Count’. e Paryavaran aur
Swacchta ¢ “Next Gen Leaders: Tackling Cinmate Change” ¢ “Sustaining while
Trendi ng” « Awareness about at-risk conmunity of potters ¢ Tree plantation
drive A unique canpaign in association with New Del hi Nature Soci ety was
conducted for a week and share their reflections: DAY 1- keep a bow of water
for strays/birds outside. DAY 2- to hug a tree DAY 3- to click a picture of
envi ronnment al change DAY 4- to recycle/up cycle sonething DAY 5- to click
picture of a flowering plant DAY 6- to wal k barefoot on soil/grass \Werever
possi bl e green chenmistry practices are followed by the chenistry departnent.
Exanpl es: ¢« M crowave assisted synthesis of copper phthal ocyani ne conpl ex
(saving heat energy) * Use of electric water bath by 12 students at a tine
instead of lighting 12 gas burners. ¢ Alternative nmethod of nitration at room
tenperature. ¢ Al preparations are done in snall scale (energy efficient) o
El ectric oven is used for drying purposes where 10 students can use it
si mul taneously thus reducing the consunption of LPG

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 26
Ranp/ Rai | s Yes 26
Braille Yes 5

Software/facilities

Rest Roons Yes 26




Scri bes for

exam nati on

Yes

Speci al
devel opnment for
differently abl ed

students

ski |l

Yes

26

Provi sion for

lift

Nill

7.1.4 — Inclusion and Situatedness

Year

Number of
initiatives to
address
locational
advantages
and disadva
ntages

Number of
initiatives
taken to
engage with
and
contribute to
local
community

Date

Duration

Name of
initiative

Issues
addressed

Number of
participating
students
and staff

2019

Nill

02/ 10/ 2
019

Pl og
Run,

Pr oj ect
‘ Rachna’
, Project

* Aagah’

Lack of
basi c
anmenities
in sluma
reas/ enha
nce green
cover/pro
vi di ng en
trepreneu
rial oppo
rtunities
to margin
alized
WOITEN
Poverty
provi ded
dry
ration,
cl ot hes
and
wool | ens,
bi scuits,
candi es
An
awar eness
drive
t ook
pl ace in
Shahpur
Jat where
vol unt eer

250

2019

Ni |l

10

05/11/2
019

16

Vil | age
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7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

| zhaar Bookl et on MH

Il ege.in/noticelizhaar-
bookl et - on- mh-r esour ces/

resources https://gargico

25/ 05/ 2020

The ment al
support
depart nent,
bookl et to help the
student conmmunity at
Gargi,
nment al
be responsi bl e towards
their

heal t h peer
initiate of the
| aunched this

t o under st and
heal th i ssues and

own sel f.

Uni versity Code of
Pr of essi onal Ethics

25/ 07/ 2019

As a constituent
col l ege of University of
Del hi,

foll ows the Code of
conduct guidelines laid
down by the University of

the col |l ege

Del hi. These are notably
put on the college
website, nmade avail abl e
to all teachers and other

st akehol ders and
meti cul ously followed up.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

the Art of Caring:
The Bui |l di ng Bl ocks

Activity Duration From Duration To Number of participants
Holistic Health 16/ 08/ 2019 16/ 08/ 2019 120
t hrough Nat ur opat hy
and Yoga
Hol i stic workshop- 06/ 09/ 2019 06/ 09/ 2019 70
Life skills- Play
t he gane”
Tal ks on 08/ 09/ 2019 14/ 09/ 2019 130
“Comnpassi on”
Hol i stic 04/ 10/ 2019 04/ 10/ 2019 65
wor kshop-
‘Personality
Devel opnent
Hol i stic 08/ 11/ 2019 08/ 11/ 2019 60
wor kshop-‘ Key to
rel ati onshi ps’
Conpassi on and 20/ 01/ 2020 20/ 01/ 2020 160



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/11740_Inclusion_1628245722.xlsx

of a Therapeutic
Rel ati onshi p

Devel opi ng 20/ 01/ 2020 20/ 01/ 2020 160
Conpassi on
???°7°7?° 1 ?7??7 22/ 01/ 2020 22/ 01/ 2020 35

Hol i stic 24/ 01/ 2020 24/ 01/ 2020 60
wor kshop- ‘ Managi ng
negativity and
stress’

Hol i stic 31/ 01/ 2020 31/ 01/ 2020 65
wor kshop-
‘ Leader shi p’

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Wiile organi zing senminars, the departnent gifts plants to its guests, rather
than bouquets. ¢ Students are encouraged to ensure that all lights and fans are
swi tched of f when the class is over or the classroomis not in use. Al faculty
menbers make sure that this is followed. ¢ Faculty menbers carry their own
nmugs/cutlery, etc., to avoid usage of disposable or plastic nugs. ¢ Both
students and faculty enthusiastically participate in the plant distribution
drives organized jointly by Eco Club and Gardening Committee, take the saplings
and grow them at their hones. ¢ Also, faculty, students are sent soft copies of
timetables, to reduce the usage of papers. ¢ Recycled papers are used for nost
of the departnent work and majorly all records are nmaintained in the soft
format to reduce the usage of paper. The Conmerce Departnment started a ReUse
Paper Club wherein a box is placed on the Comerce Table in which all papers
printed on one side are kept, and those papers are reused. * In all the
chem stry laboratories, there are dustbins for the collection of daily waste
like filter papers, etc. A separate dusthin is kept collecting glass waste.
There are separate containers for collecting different chem cal waste |ike
nmercury sul phuric acid, ethyl alcohol, acetone, phenol, etc. This arrangenent
hel ps the departnent to recycle the different solvents with | ow boiling points
by distillation. « Students are provided with small dustbins at their seats in
the ab and they are instructed to put any solid waste there and later transfer
it to the large dustbins. ¢ The departnent follows the three Rs: ? Reduce: In
gqualitative analysis, sem-nmicro and spot test nethods are used which reduces
the consunption of chemicals by a factor of 1/50. In quantitative analysis
dilute solutions are used and we work with | ower volunes. ? Reuse: The
coursework involves the preparation of many conpounds which are rejected, we
have evol ved net hods where these are used for other experinents. ? Recycle:

d ass and paper waste are recycled organic solvents that are distilled. ¢ The
departnent pronptes practices of green chem stry. The course on Green Chem stry
is being offered to Honours and program students of B.Sc. ¢ Refreshnents give
out during the annual festivals are in paper box and use of disposable plastic
utensils is avoided. ¢ Surplus food fromrefreshnents of the annual fest is
di stributed anpbng the guards, cleaning |adies, and other workers in college. «
Printing of brochures and departnent nagazi nes has been reduced to only
students who want hard copi es enphasis has been on online circulation of
magazi nes and brochures.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the Practice : SERVICE TO HUMANI TY Goal - Understandi ng the true



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/11740_promotion_activities_1627984533.xlsx

essence of Humanity as building a bond anongst the menbers of society with the
hel p of sustainabl e values, regarding | ove in high esteem and kindness in al
wal ks of life. To develop a community of care . Practice- Through the various
activities organized in college, students are provided nunber of opportunities
to work for the benefit of society as a whole w thout expecting to get anything
in return. Qur flagship events, NSS Diwali nela, Swachh Bharat Drive and Peer
Teachi ng Prograns are organized to create a holistic environnment which benefits
various non-profit organizations and helps to inbibe |arger socia
responsibility. Blood donation canp was organi zed on 25 th Septenber 2020
wherein the faculty, adm nistration staff, and students volunteered for this
nobl e cause. Qut of 640 registrations for blood donation, 145 were nedically
el i gi bl e donors who happily donated the bl ood. Food and cl ot hes donation drives
wer e organi zed where the volunteers, taking the collected supplies, went to the
j huggi under the Safdarjung Flyover and visited street hawkers who |ived under
the I'Il'T Flyover and distributed supplies anong them Wen various donation
drives are organi zed, volunteers are asked not only to contribute food, clothes
and newspapers but are al so given an opportunity to cone along to distribute
these essentials to the under-privileged. This helps themto see the positive
and holistic inpact of their contribution being created in the society. Sone
such humane activities organized are as follows: ? Newspaper Donation Drive
(2nd Septenber 2019, 29th Feb-2nd March 2020) - Gargi hosted newspaper donation
drives where the students were encouraged to donate bundl es of newspapers. The
proceeds were sent to Family of Disabled, a registered charitable trust that
wor ks for the service of the people with disabilities. These newspapers are
used to nmake pencils and envel opes, the sales of which help the disabled people
earn their livelihood. It also become a way to create awareness anong peopl e
about the need for inclusiveness of differently-abled people in society. ?
Students worked with different NGOs to hel p the underprivil eged. Sone of the
NGO col | aboration are as follows- ? Visionaries - A noverent ained at
connecting visually blind people with students to hel p them by undert aki ng
various activities fromrecording for online books in Hi ndi and English to
witing board exans and acconpanying themto events. ? Connecting Dreans
Foundati on- working towards the enpowernent of youth and wonen in rural India
t hrough Connectivity and Entrepreneurship. Students worked on 2 projects nanely
Al faaz and Kilkari. Project Alfaaz was initiated for the holistic devel opnent
of students between the age group of 8-10 years by enhancing their witing,
speaking and listening skills through an activity-based curriculum and Project
Kilkari that ainms to achieve zero illiteracy in urban sluns of Del hi. ? The
VI DYA Foundation - a charitable organisation that specialises in the education
and enmpower nent of children and youth with mninmum privil eges. ? Janta Adarsh
Andh Vi dyal aya (JAAV)- volunteers visit to teach and interact with the kids
after their school hours from Monday to Saturday at Janta Adarsh Andh Vi dyal aya
(JAAV), school for visually challenged children, nmost of whom bel ong to
underprivileged famlies. ? Cheshire Hone- a honme for the destitute, where
vol unt eers assi st in nmaking nerchandi se |ike candl es which are sold at our
annual NSS Mela Zistatva to help themraise funds for the NGO ? Assist Asiad
village society in hel ping underprivil eged students who are currently enrolled
in Governnent schools ,working in tandemwi th the teachers to identify
i ndi vi dual needs of every student and teach them accordingly, giving nore
| essons as per their syllabus and hel ping themin their academ cs. ? Wshes And
Bl essings - volunteers work closely with the children in activities such as
Oigam and Kite maki ng workshops to bring out the creative side of these
children. ? Sadbhavana Day: (2020)- On the occasion of Sadbhavana Day, NSS
Gargi organised a virtual gathering to rem nisce and honour the anbassadors of
goodwi I I in our daily lives who inpact and influence us by going out of their
ways to help others and serve as an epitone of conpassion. It was followed by
Sadbhavana Day pl edge wherein everyone vowed to work towards pronoting and
instilling peace and harnony and do their part in nmaking the world a better




pl ace. Evidence of Success- Year-w se reports and Activity based reports have
been sent to NSS Del hi University .
https://drive. googl e. coni fol dervi ew?i d14gRQKBsoColi unl7TL7bi K2_5vzsMJ dA) The
nost obvi ous and effective evidence of success of best practice, nanely
‘“Service to Humanity' is the feedback and the verbati m experi ence sharing of
some of the volunteers who participated in this noble exercise of serving
beyond self. BEST PRACTICE 2 Title of the Practice : UNDERGRADUATE RESEARCH
Goal : By encouragi ng undergraduate research the institution ains to benefit
students as well as faculty nentors. Practice : ? Undergraduate students are
bei ng encouraged to participate in teachers’ established research projects
where the work done in the areas can |l ead to independent research later or for
their higher education in esteened institutions. ? Students are al so encouraged
to develop their own research projects with the aid of faculty nenber/s. ?
Wor ki ng outside the curriculum many students do extra mural research, make
their presentations in conferences and publish their studies in reputed
journal s and conferences regularly. ? Students are encouraged to get involved
in departnmental research semnars. ? As part of their coursework, students
participate in field-trips, off-site activities and visits relating to their
studi es and collect small anobunts of data thenselves. Industrial, clinical and
ot her educational trips for conducting research-based activities for students
are organi zed under the gui dance and supervision of faculty nmenbers. ? Milti-
di sci plinary approach is encouraged where departnents col |l aborate to organize
seminars with active involvenent and participation of students. Al so,

Nat i onal /I nternati onal sem nars are organi zed by various departnents over the
year. ? For exploring and investigating relevant research avenues interactions
of students and faculty nenbers with experts from acadenia and i ndustry are
organi zed. ? For enhancenent of subject anp research know edge, classroom
sessi ons are augnmented by exercises, projects, case studies, role plays,
presentations and brainstorm ng sessions. A range of inquiry, projects and team
based teachi ng approaches are undertaken that enable students to practice
research skills. ? Efforts are made to build this research capacity within the
college to raise the profile of undergraduate research by adhering to the well -
est abl i shed practice of Pathfinder award for quality research projects in the 3
streans of humanities, science and comerce. This holds a prestigious position
in our institute as it focuses on | ooking at aspects of problens which require
different, unique and pathfindi ng approach. Each year a different theme is
identified by the conmmttee, which is of relevance to the prevailing tines, a
current burning issue or sonething related to the students and conmunity around
Gargi Coll ege. Each year students enthusiastically participate and conpete for
this award. Many teans work hard and conme up with path breaking uni que
practical solutions, which they have actually done with their participants. The
uni que aspect of pathfinder research initiative is that the students engage in
inter-disciplinary and nulti-disciplinary work, wherein they make teans wth
students from other departments as well and work with teacher nentor/s from
ot her departnents. Hence pat hfi nder has been a special initiative of Garg
Col l ege to provide atnmosphere for good enpirical research. ? Humanities had
their online presentations for the year 2019-2020. The thene for the research
projects was Health and Youth. Five teans conpeted in the online presentations.
Al'l the presentations were done very well and successfully by the participating
teans. The judges al so asked questions to the participants after their
presentations. The judges appl auded the teans for their excellent work and
effort in such difficult tines of pandenic.The topics were quite different and
covered a wide range of concepts such as teenage pregnancy, fad diet and health
and culture on social nedia, the physiological and psychol ogical risks on young
I ndi an wonen, transformng anxiety to creativity, fighting PCOS, health and
Aest hetics and Health and disability. The judges cane to the conclusion that the
Wi nni ng team of Pathfinder Humanities Award 2019-2020 is the research with the
title,” Health and Disability - quotA problematic equati on?quot done by M.




Af nan Mohanmmad (B. A. prog. 2nd year) and Ms. Aastha Singh (B.A prog. 2nd year)
under the nentorship of M Sahin Shah of English Dept. This project focused on
the real-life issues faced by the disabl ed popul ati on. Their report
presentation was al so excellent. Evidence of Success: ? guided devel opnent of
research papers ? involvenent of students in research projects of teachers ?
mentoring students for paper presentations at various conferences ?
Presentation of research articles as well as poster presentations by students
and teachers in sem nars and conferences ? the choice of themes for Pathfinder
awards by students ? proficient acadenm ¢ work undertaken by students is
sel ected for publication in college nagazi nes.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://gargicoll ege.in/wp-content/upl oads/ 2020/ 02/ 7. 2- — Best -
Practices-2019-20-si gned- si gned. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Teachi ng and | earni ng nust always be relevant — whether it’'s related to
academics or extra-curricular activities. Gargi as an institution ains to
pronote the grow h of the students beyond academ cs. Wile the coll ege teaches
its students necessary acadenic skills, it also teaches them about the
i mportance of wellbeing and places strong enphasis on holistic devel opnent of
students. It is designed around the real ns of happiness, positivity, engagenent
and wel | bei ng. To becone engaged, students nust feel they are accepted and
affirmed. They nust feel they belong to this institution. Wen they experience
this it is highly likely they reflect back the same in every sphere of their
life. Wth this spirit in mnd, the distinctiveness of Gargi college entails
ensuring that its institutional culture is welcom ng to students from di verse
backgrounds. Regul ar institutional practice of encouraging strong focus on
di al ogical interaction within classroons, reflections by students, open
comuni cation between students and teachers, enhancing student creativity
through theatre, storytelling, art and craft, noving towards a cul ture of
col l aboration rather than conpetition contributes largely towards institutiona
di stinctiveness. Students are given anple opportunities to devel op | eadership
qualities by assunming different roles in classroom cultural societies, sports,
departnent associations, NSS, NCC, placenent cell etc. The depart nent
associ ations as well as societies are the training grounds for devel oping
| eadership traits. Students take up various responsibilities Iike pronotion of
events, publicity, collecting sponsorships, etc., which hones their personality
and allows themto take a | ead and nmake responsi bl e decisions. This enpowers
students to beconme | eaders and develop the willingness to be lead also. It’s
i nportant to encourage students to learn fromtheir m stakes and view them as
an opportunity to inprove. Wile students are equi pped with the tools necessary
to deal with and overcone the chall enges of everyday life, they re al so
encouraged to identify their strengths and characteristics and how they can
best use them Core conpetencies are |everaged by assigning a lead role to
someone who has experience and expertise in that area, at the sane tine making
others part of the teamto learn so that everyone gets an opportunity. Since
the students work together with the faculty nmenbers, under their guidance, it
al so creates a sense of bondi ng between them The faculty unani nously proposes
positive practices including fostering coll aboration anong student conmunity
and hel ps themto develop positive relations with others. Wiile a sense of
conmpetition can be good, it can be hard to know where to draw the |ine, hence
Gargi encourages its students to build their own internal notivation and work
toget her, rather than agai nst each other. They get to develop the desirable and
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much- needed self and soci al awareness skills, communicative and col | aborative
skills, enotional managenent and deci sion-making skills. Along with giving
freedomto students to evolve and grow at their pace, the institution also
believes in locating the responsibility for nentoring students upon the
teachers who nmake sure that they are available to the students as they perform
t asks.

Provide the weblink of the institution

https://garqgicoll ege.in/wp-content/upl oads/ 2020/ 02/ 7. 3-—1nstitutional -
Di stinctiveness-2019-20-si gned-si gned. pdf

8.Future Plans of Actions for Next Academic Year

e To further strengthen the ICT facility by inproving Internet connectivity
through additional subscription and increased access points. ¢ To have nore

i ndustry and academ ¢ webinars so that the students can learn and relate to what
skills they need going forward. ¢ Have nore inter-departnment |ectures,
conferences and activities online and offline. ¢« Conducting student focused
academ c and skill devel opnment workshops ¢ focus on research and devel opnent in
the coming academ ¢ years by encouragi ng both faculty and students to wite and
publ i sh research papers. ¢ provide students access to good journals, e-books and
ot her resource material through online node. ¢« Better usage of digital products
for conducting classes, and noving towards being nore eco-friendly « Since this
was a relatively difficult year due to the pandenm c energency, the plans for next
year woul d focus upon maxim zing the holistic well- being of our students and
faculty menbers by prioritizing nmental health issues across college ¢ Qur faculty
and students do a | ot of research and we have been deliberating about instituting
an Ethics Commttee that would nonitor the research projects and suggests ways of
i mproving upon the quality and adhere to all international ethical guidelines to
mai ntain a good standard in ternms of the research output . ¢ Instituting a
voluntary Wellness Fund to | ook after the wellbeing of our students where they
may not be able to afford it. ¢« To incorporate feedback from parents and ot her
st akehol ders for the next academi c year. ¢ Looking at the possibilities of
organi zing an international conference in the next academ c year. ¢ To start
Sanskrit dramatic society, introduce innovative projects and add-on-courses and
conduct special classes of Sanskrit granmar. ¢ To start a Post graduate course in
Hindi as well as a certificate course in Hindi media. ¢ To induct nore add-on
courses with enphasis on physical as well as nmental health of all students. ¢ To
convert nore classroons into smart classroons. ¢ To set up Audio Visual Roonms to
facilitate teaching in blended node. « To be part of Vidya Vistar schene of
University of Delhi. ¢ To accelerate work towards buil ding a New Academ c Bl ock
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